b )

il

T cm e aw
v f LI

t"\'i"‘ YT "

LR A ]

™

PR Ry

T
LI
cITmToE rUTIeDHLBEIA,

oo

PR A ]

"vou may as well open the bosk and tes ful

L
-

honect

oulL your pians to baZin with."
7. FRemtster and have records of all parilclipants wherever
, Troczzible, .

€. Farticipation should te baced on a written diccipline
er urcen same st of principles or conztitution,
No exceptionz chould be mace,

9. Problers arice betweean rnirsens in groumns, Y- rir !
relationships develop resulting in "alcpp" SLblde
ceronsirations of personal alfectlon., Slorzy
c»thing should be avoided.

10. ?sychological prodblems arisa - If possible, =z nature
person with experience in faxlly reiatlonc:ips should
have a leading role.

11, The white participdnt in c¢ivil rights activ! .les,
enneclally in the "Deep South" faces specicz.
provlesms: how to live with and cormunieczis ith
Negroes: he nmay be freated as a ©r . ond~-clacn
rarticipant. i

o RS n R e AP o oymposium entitled
"whnat'c Ancal for the Ameracan Lefc?" was held at 124 South

124h Street, Pniladelphia, on March 15, 1957. In addition to
spealizrs from the COﬁnanizt Party, uuc Socihli £ Woriir—z Party

end otner leltrist gro ps, CHARLES WALFRD: proke ac =z rfw“cscnu¢-
tive of the Fellowship of Reco*‘xcil"‘a“iOﬂ, a pacilict - e pgro

He stated there i3 & lonf way to go before a real s: .1t
roverznt 18 established; that the situation Z= one ¢ man valuss,
not revolution. Ile noted ubat the aim 4is for Just :d brother-
hood; that secret police, sples, ete., folicmted on *‘ :ople

as a temporary ernergency, are all part of vielence z. ' rar

itgell 1s the enemy. Iis stated he desired nonvielerni -2volution.
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Fe pzld thet any premzature plans for unlioen of socielist groups
would fz41l; the Comzunist Party has been discredited, and that
the imerican left ie azfe only by uece of nenvielence.

——
in article in the "Sundey Bulletin,” identified above, lssue
of Dacerter 15, 1963, cepiloned "Quzkers Provide the Mainspring
of the Pezce Movement Here" guoted CEARLES WAIFER &: zaying
"The Copmunist Movement in the United Stztes is dead, they
have no influence.." The article notes that WALXER is a
Quaker who wes sentenced to four yezrs imprisonment during
world War II as a conscientieus objecter.

- > The manual then discussed public relations and susgestis
brief blographical aketches of well-lknown civil rights leciers,
press relezses, news media, etc. It instructs that prelc-c-2leases
should read 1like a news sitory and should include Who, What, JWhere,

T A LT £
¥r.en and ¥Vay in the first sentence or twe. -

The following suggestions for publicity campalgne are
included: -

to the locale, don't promise what you can't deliver,

Ths manual then outlines a suggested format for & meeting:

1l. Call to order

2. Miéhtes of previous reeting

3. Summary ef corr?Spondence

4, - Reports of special officers

S. Handle 01d or unfinished businéql

N 4
feep leafletﬁ readable, down to earth, use English sulted 0
}
|
i
!
;
}
t
{
6. YNew business H

T. Good and welfare

8. If ne further business, gdjourﬁ '
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A MOTILL TOR “ITi?T LOTIC), PUDLISIZID BY
SUTRICAN RLLLNDI RLACD QOIUIIUTD . TUIITATIOOVUTA,
.}‘ . -
Citieenship ond Vctcr Reg Latr&v* n '
{Crzpter 3)
v

Tre monual states, . "4in nuch o7 the South repreciion 1cs
tne law, orpression a way of life, znd veering from the DLl of
tour vay of 1ifael 4z not tolerated v z:l. Here an indcyondent
idez is sudbversion that must re zguelcenhced, for cu»b it of
intellectuzl initiative rerresents a threat. Negroes hove learmed
what 1is nececsary for lmmadiate survival: <that -ileﬁce 1. safest,
so voluntear nothing and tell fthen! only wnat they want vo hear...
... Your Job: to help them begin o guestlion.. o help thc people
see This hope, and ;nspi e then to go afver 1t,. »

. ¥

Sugzestions for teaching aad "discenzcion leaderchid"
in 2 community invelved in a civil richis prbilem Includy
relation of subject matter to parsicipants! level of understanding
keep clasesrocnm atmosphers in;O“ﬂal preaare presentation : efuh4y,
lead but &o not doninate discu -uio“, encourage particlpato

by everyone,.

The manual then sets up a tywical budget for a three week
voter registration project involving 2C percons plus tis Zcaders.
Trhe total is %500 plus travel expences.

T™he nanuzl notes that in many

v Ssuthern clates thore are
percentage wice as rnany poor wiiltes, ~x:2ucded fron polizins as
Negroes; that 1in the 1870'sz and 182075 tn

cs and the &:- ave

L
(oke
be was a power: 1
v
t cazx»aigns to

e
a‘l*aﬁce in the South batween the poor wnil
population. . The final cbjecvive ol curran

refranchise the Negro an? poor white Lo to resurrect that zlllance,
to fo"ge a political'fﬁ- ; in the South which will be 11t .:al,
pro-trade uniocn, pro-~civ.l rig'ﬁtu. Thi= coz e te do
away with the present Dixiecrat blockade of sislation

in Wasnington, D.C.

Vo“kshop in Direct Actiler
(Crhzpter &)

Vorkshops may involve lecturs z2nd theories as part of the
schequlc, but the real aim is practice,

«10-
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- Five good reasons {or worxchopo zre licted: A

1. To practice ekills

N
)
4]
ii.

vnderstand your ©FLONCnis

13
¢
o

2114 up reorale

get rid of tenslons

w4 Ww
+3
o]

. To zzake for core denocracy.

M =

'Rele =t e 1

-playing or soci velv
persons epdontandously acting out roles in the ¢
problexs which t group faces. The leader ceafi:
sete the gcene, ts the cxaractcrg, COmMMANCES tne action.
ends it when the po;nt has been made. g

Several "scenarios" of role playing are 1lncluded in the

manual, .
Ore example concerns an eviction. A group of civil Tight
dexonstratars iz blecking access to a tenement to prevent a

constatle from evicting 2 tenant who has been participatiny in a
rent strike. The constable and several citiiens urge the oreup
to obev the law and move out of the way; then the constablc and the
police officer threzten the group with arrest if they do not umov

The workshop leader then discusces the above set of facts
with the rarticlipants and richt ask questions puch as: Iow do the
deponetrators recspond to the other citizens and te the consbablied
How de they rcspond to the officer?

A cact i1z then selected of three or four demonn 1 .toreg,
two or thrce cit 1—cn,, a constable, one or more police ¢ .cers who

then act out the partic assigned thexm.

Other cample scenarios are “The Congrcannan( .
Earbver Shop‘, "rre Maglstrate's Court," "The Cell," "The .-..Let
Line," and "The Harch."
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. The rznual ctates that one cataleg of nenviolent zctlen
ligts B4 éifferent methedis ef nonviolence vhicn hoave bﬁc“ vaed

histo=ically.

The manuzl 2into thore which apgear to be moct 2izniflcant

- for the current civil rights struszle.
1, Marchas zni paradss.
. Tae moanuirl states that.a cormon metithod of dizerciiting
N parches zad paradec.iz to deccribe them as disorderly and vielwnt,
T Pue sters can elizinote the validity of this charge (A) Eithor
silence or singing in’ unison (B) Set up a system of leaderchip,
including a marthzl” and a nunber of line leaders,

2, ZPicketing and yigiling.

Thne difference between picketing ard a vigil is that a
vigil 4s lenger and is held in a reditative spirit. Often a vigil
is h¢ld arcund-the~clock for several days.

The manual 1izts a "Sample Discipline™ for pickets which
includes: -

(a) Attftude of goed will in face of provocation

(v} Nonretali _lon to vielence |

(¢) Abide by decisions cf person in charge

(d) 1If arrested, submit with promptness and cozpdsure

(¢) ZFrozptness in appointmcnts ard carrying out of

assigned taske.
- Suggestions offered to organize an offective pi:cl :t line
include: T : i
e (2) Asscmble soreWhere other than where picket 1111 be,
. ‘wi - - K

-12-
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(1)
3.

264 in countries occupied by a2 forelgn power. Thi
was effective in sore instancez in Norway under Kazl eccubut

4,

then oo to plac
Reler guestlne
charge

v
' 4

g
L} R LY

Ir er
fani
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cvly
Yy, €
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c.

Ascign two lsaflctears to -each lecatien qcllcaflct'
can continue Af ona leafleteer b¢po:es-iny*‘?;d nL.n

questioner,

Fick up discarde

be careful in uee of lang: UGS,

¢ in group.

rs, pre-,, or pclice to yporcen Iin’

Q
n
w
o
'.&
(2]
[t
h
[3h)

listering, etc.)

Avoid unnecessa

Fraternization.

"Haunting"

ry scurrying absut.

ne

]
tion,

. [
This 4is a mesans of ra:inding officlele ¢: the imzeorality

of the;r teha

Indifa, éuring Gandhlan strug glcs,

vior; volunteer

follow therm everymntrc they go.

“hnaunted' the au‘ker-uies unuil they were sick 1t.
5. Ieafleting
6. Rencuncing honors

i.e. Negro students might send bacl American Leglon Schesol

Awards; Negro veterans mignht send back Medazals ol Honor.

Noncooperation can take peyeral forms including:

T.
8.

This involves ataying at horo 8 full dzy ‘or more,
shows unity and egelf-disclipline.

Strike

"Yartal"

~13-
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The populace uzed this drvice during

-

[

RV VLI SU



n at g™ T - e T e Lt Sl L XES ok fol!

’ oYy T " ; .
R [N PR OR DIinles R ‘U.‘.-._Id-t
P T e —m Y R e Tl P -
R e e a4 P R A ihe ok e o g A

)

D EY

- N i i

ILADZLTRIA,

the -~ P R Wby S T b
e el PP e e w s P

11. School boycett

0
A 12. Tax relusal

0

"yay pay the police wno &Te
Direct nonviclent intervent
13. Sit;ins

14, The fast

Gandni waz the rect cxomple

15, Reverce etrike

i,e. Th=2 unem=ployed in Sici
a2 public road that was padly in nesd
attention to severec unexpreyment 1n
failurs to dezl ﬁ}th it. :

Tne manual stated " ,. alth
enough &t first glance, 1¢ hzs in pr
culfficient thoeat 650 That peversa £t
{irmriconed and even 1n sonme cases ch
then from workingl..."

16. Nonviolent intertection

This involves placing one's
and the otjective of his work.

-14-

veating you?"

1on includes:

o tnis technlque.

{

1y in 1956 veluntarily reraired

¢ wvepalir in order £o call

the arca and the govern:emtfs
s

sugh this pethod looks harmlie=s

zciice bean regarded &3 &

r1¥srs have been arrzaced,

ot by police ateenpting to gtop

and obstructilon

vody betvcen another person
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Fl.
One ol the nozu éramatlic and hiCHly rublicized exomnles
of thic tecnhnigue occurred in carly 1905 at a Cleveland ceonstructien
gtte where severzl zctionists lay down in front of a bullidoszer.
A rminister, sceing tnat the cperator night reverce directiion, 4oy
down behrind the tulidszer and vag irilled.

Counter-Demonstration Operations
{(Chapter 6)

Pages TE-T7Q ctate in part "Remenber that the opronent
would like, if possible, to provoke youpr group into wilé ~tatemencts,.
inaccurate or exzzrerated accusations which cannot be rrovead, :
_,rame calling, undignified behavior, confusion and disorderiy behavior
' fighting zzong tﬁc leaders, desertion from the ranis, zad outright
ViOlE"lt retaliaztion. )

To attempt to avold this the authoers sugge=t discipline,
calxzness, restrzint, education and organization. If attaciad, they
sugsest one aluerﬂ_uiwe might be to say. to the assailant ia a calm
voice, "Sir, mey I ask you a question?" They alse suggest that if
a group is uﬁder attaclt they might start tp.mtaneo\..aly singing a
hyan tdgether. .

"Tough' policing of civil rights falle inte two categories:

TAlabaxa System”™ = oo ¢

This involves the lack of police protection for civil
rights de=cnstrations ana perzits th foerration of roba (e.g.
Freedor Riders, ‘941)

‘frissizsippl Systen"
" Forbids tre formation c¢f moba and user police authority
to crush civil rignts dermonstraticns.

In the North two variations of the Mizsiacippl cystem
(1) the "hard" line Qisperse or else, and (2) "soft glove".
technique, initially, followed by polite reguests to disparse,
then velled thesats, for example to have leading demonatrators
cormitted to mental institutions for observation.
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possible combination 13 te have a well r *zanized,
ment combined vwith "legzal police tactici.”

. *
.

Police Tactlics : - -

¢ e reneived crders, police and <rozu:

don't care azbsut tive of demonstration. They are concerned
whethar they are c

authors deline z

et

vith a crowd, a mob, or a riet. The
in ..otion as a nmob; & riot ac a éilztxrbance
of three or rors rsone who want to overcome any cpposition to thelr
acticen Ty lawliul or unlawful means,

fficers Tind it wore practical and less dangerous to arrsst

yrandem citizenz at the edge of the wmob rather.than a leader or

spezker in the cenver, _

Individuals can be controlled more ezsily than groups.
Police officers try toldrive the crowd away from senszitive areas
by use of gas, hor=zes (also referred to as cavalry by avthors},
dogs, fire noses, etc, "Sleeper” alements zre.sozefiner pianted
behind the police "skirmich ilne" to set up a counter descidtration
te divert an attacking police unit. )

|‘ .

The manual roints out that there iz no defence -
attacl: exceapt nasks or leaving the ares., The immedlate 1z
is to panic¢c and run. The authors warn against this and urge an
orderly aignriliied retreat.

“The use of cavz™ v and dogs is chleflly psychological,
"Sone ﬁogs are trained o...y to hold, net to bite, but don't count
on 1¢. ,

Demonstrators are warned against lying down in front
or horzes as severe injurlea will result,

The authora sugeest a “human chain® to withstani sressure
of fire hoses, but warn that other counterdemonciration oparations
generally follow.

Tne wnite participant i3 regarded as an outside ajitater,
a Communist, as a light-skinned Negro, and if a woman, & rrostitute.:

- Yiolence, 4if it erupte {(in trhe "Deep South") tends to focuas on the

vnite pick;t.

You can recegnisze police or FBEI photographera t-ocause they
take photoz of individual demonstrators rather than of Lhe entire
action. : -16~
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Arrezt and the Courts .
(Chovter 7

L roliicerman cozs not need & wirrant to arrest a druangirator
he secs committing a felony, micdemaanor or pummary offenca.

=} ]

I{ tre dermonatrator feel: hs 1z not guilty and ™ ~iate
arrest, the olfficer can ust all necessary forece to arrest .als
Ferson.
Tromedlztely at the time of arrest uhc demonstraic> has C T
The Dight to ask why he is being arreried; before teing questionsd .
at the police ctation following the arrest, the police mucst tell :
trhe arres:ad pearson of the charge against him. "In wmany n‘accr
the prolice have the -right o fingerprint and phatog" ph you,"
according to page 91 of the manuzal.

Conssitutional rights and privileges are then dlscussed
in some detzil as they nffect percons under arrest.

In sumrzry offense caced the a“rested percon has
additional rights (beyond thoce a::or_ad in the cazes of fél@ﬁiéﬁ_
and nisdeneancrz). (1) The Justice of the Feace must zsk how
the persen pleads, (2) the arrested persen can tr 11l his side of
tre story, (3) he can have his own witnesses, (4; if the Justice
of the Pszce finds him gullty, he nust tell him ezactly'un_t ke
found him gullty of and the penzlty theraof,

The man¥al urges that a dawyer be retained if poziible.

he manual cautions ee A realistic ‘v":..“'n' would tharefo
e that constitulional) rights are an extrepely reiztive matter
ané that in nhny instances involving civil rights acvivi*y the
civil rights worker may as well forget they exist."

The manual quotes the U,S, Civil Rights Commiszsion (1661)
that ..."Ncgroes feel the brunt of officlal brutality proportionately
zsre than any other group. Aprroxirately two out of every three

cenlaints (received by the Department of Justice) originated in Xhe
17 Seuthern 51‘:f¢ln and the District of Columbin - -

L5 #2 s
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CAvil rickts matters thaot wind up in feder2l cc : are
QsULlly ratiers invo lviﬂg violation=z of intunctiens g=on by
federal oistrict court (55 dictricts) or appezls from oI
BEUNrone courte,

Tae mznual z2lleces (pone 83) "... The F3I hos b
notoricuniy lazx in grepping in To hclp c2 \il righic comonLiralors,
even vhen trutalisy against demonstiratvors was proceeding rignt
in front ol the agents.” .t chould net te assumed trnay NeZre
police officars are cyn-athetic; roze of them "lezn over
baclwards’ to te tough. '

Civil rights leaders owe ¢ to the demenstirator:s

answers to
(1)
(2)
(3)
(4)
(5)

(5)
(1)

(8)
(9)

Jail
(Chaonter &)

Damons

the following:

Why are we dcnonstrating?
t what point will he "call it eff?"
Ares we likely to bs arrested?

Vi1l we accept ball?

RRE
If arrested, in what prierity wils
(wage earners, studentz, etc.)

ca relccaad

HOﬁ such will we coopserate with police,

Have we announced in advance our intentlon of

breaking the law?
Shall we re=main in Jail rather than pay fincs?

will legal action be taken agzainst officizl:z whe
"rough’ "us up?"

trators are urged to wear leose, tough clothing, two

setas of underuear (while in Jail can wash one set while wcaring the
other) to have uueatcr or trenchc¢oat, tOGuhbrhuh, doodo“h:u, z0ap,

-18- -
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Irlcenex, notepaper, ballroint p:in refills,

cigareticc, tolle »
- 4. -
r ces, tave them on,

If you musu wei

Under the readine "leeping u» Morale,™ page 105 f the
ranual stater that pore exnaucicd civil »ights weriers 1002 forvar
to Jail as 2 place trecy cun catch up on their cleep., Sircing,
lecturing, "role-plaving,” zhering of experiences, ete., ore
sugresteld te comhat borodorn, _&uo proucﬂtu o contribute v pricen
lire such as a newspaper, 3aint- iz-up, evc. '

~ The guthers do not recomzend noise makir~ as 2 “orm of
agitetion to obitain concessions while in Jail as t can leczd to
destruction of propzriy, rioting, ete., which 2138 alien to the
nenvislanfs discipiine.
. Sit-downs outside the éell or when moving fron one
place to znother are an additionzl protest method.

v .

Another methed 1s the hunger strike. CGenerally
prisoners engaging in a2 hunger strike drink water; not fo do
so is fatal in ten to firfteen days. Some fasts takding only
water have lzsted two months or more.

Nonviclence and Armed Defense
(Chapter §)

Bncahse of a "sense of desperation"” which has
develeped in recent years within the Negro Commundity there
has been an increzscd attack on the tactics ard concepis
of nonviolence and an lncreased interest in the tacties of
armed defence.

Advocates of various trcnds of Black Nationallzn
criticize nonviolence on several grounds.

1, ¥nowledge that lNegroes are armed and will
defénd themselves deters aggression,

The authors answer that violecnce does not deter
violence; that nonviolent action deters brutality better than
violence does,
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Lroblar exiticisn is thot nonviolence 4o forelm %o the
nation's way of Qoing things. Negroes hzve Tor conturz.’ -2en
the victims cof V‘ol:r\c, and this has become a paxt of ™
way of life. Nenvielence is the tactic of the uhite mic -
class intellectunl, nct of the Negro vorking-class.

The authors! rebuticl o this argunent is thov >
roots of nenviolen action 4n America po baclt to Puritarn
Wasszehusetts and Lo colonial Pennsylvania (Cuzker dnfluc..:2).
he boveott was used during the Imerican Reveluvlon; the Z.oor
movemens has made full use of nonviolent taetics., The €.
Rule and the Chricitian ethic are part of the Amaerlean wiy of

ir
“le.

tnother argument for violence 1s that racism ic 2
g; ase. It 1is leua.*mbort:nv to convert the “ﬁcﬁgt enery
Rentit is Lo remove his oppositian to the strushleTang el “2nate
his threzt to the hones and famlilles  of Negroes.

The answer given by the authers is that nonviclence pro-
vides three more kinds of power: economic power, political

power and psychological power. , . e

With respect to political owér, the zuthors contend
thzt mass demonstrations (nonviolent) are powerful and mzke 1t
difficult for the politicians to rule without maling concessions

On cemmenting on the psycholegical power of nonviolence
they nete that the Christian Church would not have becenme tnvolvcd
in the struggle for change to the degree it has i the movement

had been violent. )
Another centention of tbe pro-violence faction iz that
nonviolenze is all very well when therel!s not much at stzlie, -
a few votes, a fcwr dobs, etc. Wnen it comes to real nuwnbers In
jobs, votes, housingz, schools, ete., and when the "Negro movement
begins to march uron the :eal cltadels of the power e“itu then
no n“PCJ will be sboww, and we will be crushed deapite al’ the
protestations of Cnristian love. Only arms will save us,

The authors answer this in part by saying ..."If
this means that the only way 170,000,C00 ﬁhltes will give up

their key privileges is for 20,000, 000 Vegroes to defeat t.em
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1ith arms, then there is no hore..." They contend that ol ls
guertllis &rype terrvordst adulivivy will tring conly hardsrty nd .
Geath, mestly to Negross.
Lopendix A Eibliozravhical Notes. wames 1102123,

mais seedlien clites several zuthers and glves bris’

comments on thelir pooks. Tnis literature deals with Hepr
protest, rigration of Southeorn Wigroces 0 Northemm Ciu¢buc
Leg”o separation, the Negro's cultural contriopt‘cﬁs, DL
unionization and related maiiers, ' o

Among the book s and authors mentioned are "Ne

Revolts in the United States" by EERZERT APEHINER, and

Leader in Time of C*iszs by ¥. E. E. DU BOIS. .
HERBZRT ATERLIZER

HEREZRT APZHCITER wes elect d to

Commaittee of tnhe CPU3A

Convention, December 10 13,

Vi. E. B.

the National
its 17%h Nztional

i659.
DU EBOIS

<

Doctor ¥W. E. B. DU BOIS died in Ghana, Africa,

at the age of 96.
for Pec¢o mights,

He
who

the Co:ruu¢ut Party,
applicati

1961,

USA.
on"to the CPUSA ana GUS HALL's acceptance
were printed iIn "The Worker" issue of November 26,

wzs a promirent crusader
&t the age of G3, Joined

Hle letter of

"The Worker” is an Ezst Coast Cormunist publicatlion.

dPwey o December 18,

HALL as of tnrat time was General Secretary,

advised that GUS
CPUSA.

1963,

-21-



-4

Apperdix "C" to “Manuazl for Direct A tion," by
Oroperneimer and Lakey :

(Sccurity Notes for Dz2ep South vorlk, adapted from
COr0 susgestions) -

s leave thelr project they must coil the
son-=fto-person con arrival a2t theilr Zeosti-
. hey are reported missing, personnel will
notily cenvoii Q. A system of daily reports will note il
changes in personnel, transfers, ete. Phones should e used
only when there 1s no time to use mail, Care should be taken
to aveld using full names of persons over the phone, Crecklicts
to Keep track of all personnel at all times should be maintained

ot man £
Jdal blsia, o

{(b) Doors of cars should be locked at z2ll times. At
nignt, windows should be rolled up as much a5 possible. 3528
tenks should have locks and be kept locked. Hoods shoulc aiso
bte locked.

{(¢) Xo one should go anywhere alone, especially rot in
an aut0ﬂ3b1¢e, or 2% night. Travel &t night should be avcided
unless absolutely necessary.

{(a) Remd@e all objects from your car which couldé be
construcd as weapons: hammers, files, iron rules, ete. No
liguor otottles, beer cans, ete. should be inside your car.
Do not travel with names and addresses of local contacis.

(e) Xnow 2ll roads in and out of town. tudy the
county map. ¥now locatlons of safe homes and contacts in
th? county )

() When getting out of a car at night, turn car's
inside lights orff first.

I""‘\

\ tata any cars wvhich circle offices of Free

A o W e oA W - R e e e

om
Youses. Take 1icenae nunbers of all suspicicus cars. Note
make, model and year. Cars without liccense plates should be
reported at once to projJect of'fice.

-
<t

o s 7 2 ot et - =
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DOXICILE (2) IS 4%t can be avoided, try mot to slcep o
onen window., Sleep at the back of houses, o
is, tre part roartnest from the reoad or street.

(v} Do not stand in doorways at nizght witnh ligni. on
tehind you., Draw shades 4if vou git In iightod roomsz, BN’
net congregate in front of the house. liaie sure 4docrs o
housez have loc¥s and are kept locked.

"{c) ZXeep records of all suspicious events, e.x. cars
circling arcuni the house or office. . If an Inelicent cccurs,
or seems aboout to oceur, call the project, and alisc nolily
local FEI and police, ' : ¥ e

. -

(a) Under some circumstances i1t may be advisable for
new perscnnel fo make themselves lmorm to local police,
introduce tnemselves, and tell them thelr reason for belrng
in the area.

(e) A telephone should be installed. If a privase
phone is used, put a lock on i%; otherwise, install a payr

PERSCNAL (a) Carry identification at all times. IMen should
carry Craft cards.

(v) ﬁ;lﬁ;ﬂivers should have in their possession drivers!
ration papers, and bills of sale. The inlorma=-

licenses, reg_
+ion should &iso be on record wlih the project director. If

you are carrying suppiles, it is well to have a letier authorizling

the supplies from & particular individual, in order to cvcld
charges of carrying stolen goods.

(¢) 1ississippi is a “ary" state, b
bly outlawed, it is avallable read

si laved, 4t is avallable readlliy
ffices or Preed om Hou ses. Tnis is esye
ons under 21,

0"" | 91

(d) Avoid bizarre or provocative clothing, anc Dbrards.

e neat. _ .
- . }

(e) Make sure that medicines prescribed for ycu Ly &
physician are clearly marked with your name and the docvirts
" name, etc. L

- . - 23
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POIICE Uuder ro circumstenc es should you give the adir:zcs
o The local porsen with whonm you are living, i3
oOr ner name, or the namss of any local perscons who are
assgelcoteld with yeu, When police asglkt where you live, zZivce
your lcoczl grolect or Frcuuom House cddress, or If necosoory
your out-of-zituie nome address, |
VISITORS Find out who sirangers are, er°cns come Into
project clfices to "look arou “ try to find cus
whoe they are and winat exzcetly they Want to knoﬁ. All cilers
of help should te cleared through the “rojecv ‘director.
RECORDS  Any writien record of any importance should hLave
*-. atv least four co,;bs Feep original arnd seng

copies to {in case of Mississippi COFO prolect) Jackson,
Greenwoond, and Atlznta., Bear in mind that oif*ces nﬂv Lc
raided at any time. Keep a reccrd of interference wit

phone lines, and of calls to the F3I. This information snould

g0 to Q.

GENERAL (a) People who do not achere to disciplinary
reqQuirensnts will be asked to leave the project.

(b) Security is a matter of group responsibilisy.

Each 424 vidusl r_-‘w-.n“r? tale av intarezst 4in everr

— e ¥ o d LR T o WD B A e [ Lo i

otaerj}ndiv;cual's safety, well-being, anc d;u.*oline.

(c) At all tires you should be aware of dancers to
leczal 1r*a‘itants White volunteers muut be
especially ware of this poinv.




. VOUIG SOCIALIST LEACUZ (VSL)
The Marenh 1, 1954, issue of the "Voung Socizlist :

Challenze," pudlished as page three ol "Lobor Acvicn,” & wificial

- I thne Indepindent Socialist.lLeoagua (ISL), contained
en ariicle concerning the creatiocn of the YSL, which point-d out
thet at 2 unity cenference occurring February 12-14, 1834, av
Lasor Action Eall, New York, Kew Yoril, a merger occurred t.vween
the Younzg Peonie’s Socia list Leasue (YPSL) and the Socialist Youth
Lezgue (SYL). The new organizaticn was named the YIL.

On April 9, 1556, ancther confidential informant advised
as follows: ’ . ' :

Tne YSL has fr -uently worked in cloge sympathetle co-
operaticn with the ISL {-yard similar objectives, althouzn each
major issue given mutual consideration is decided upon by these
crganications individazlly., The ¥YS3L serves as an apprenticeship
for the ISL, but ISL gelecticn ¢f members from YSL ranks iz made
cn an indivicdual and perromal basis. In wany instances ¥YSL members
are zlso members of the 1SL, . : S -

Tre VSL and ISL ubiilze the sawe prirting house in New

York City and the YSL pabiication is printed as an insert in "Labor
Action." Froyuently, lecturers before the YSL are ISL memuers.

0
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1 IR %22 d ety 8 Pl TR AL
CSOOTAYYST BIRTT - SQ0ILALIST BIVACRATIC FIOELATION (SRELT,
. ~ — . oy L™ s
cmd it rifilisted youth group . Young Foeplels Sacioilet
Teames (TFEL)
- . T T e - - - - - d PN
. nte Indonandont Socislich Learus (ISL), formorly dssio.. Sy tho
p—— - P . —y g ey » o — T~ P
Attormey CGenorzl ¢f the Usite Sintas purcuant 10 SKOTURLVS Lid-st - Ly, wod
.

the Younys Sacizlictd Lewguo (¥SL), ¢izocived and dizbandsd In 1955,

The Philadelphts Branch of the ISL end the Pailadelphda Z..ash of
tho TSL elco cliczoindad &n Docombar, 2958, o
Jany parsons wio Joiwosrly hod bata motbore of the ISL &nd the YIL
Joired the SP=S0F ena its atlilisted youth group, the TPSle
. Thoa SP~CDF and tho IPSL .. < not boen dosizmated by the Lilormey
Civiescy of the United Statos end &vw not «mowa to ba oci.trolled or deminated b7
pny cubversive orcoaication.

ohe IS and YSL are choracierizew sezparateldyy

This documant contzains neither recozmendations nor

ionclgsicns of the FEI. It 1s the property of the FEI ani is
Lloaned to your zgency; 1t and 1ts contents zre not to be
a;str;outea outsagtgycur agency. :

Sovrrera of 14
crera of thig Pureny
- wr F ; * b ‘Vho?e

31
‘ 7 .1‘.7., LT e UOResulsg in
thiz duouiicil have fummizhed
N[N Corn ; :
: . redisbic information in the pust,:
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FBI

, Date:  7/10/64
Plain Text

Transmit the following in
{Type in plain text or code)

Via Alrtel

(Priority or Method of Mailing)
o e e e e e e e e i S § U -
T0: Director, FBI ATTN: CIVIL RIGHTS SECTION |

FROM: SAC, Philadelphia (100-4899) | Z |

vy

SUBJECT: AMERICAN FRIENDS SERVICE COMMITTEE
35S - C

Re my airtel, 7/9/64.

closed for the Bureau 1s one copy of a publication,
entitled " anual for Direct Actlon" by MARTIN OPPENHEIMER
and GEORGE LAKEY, publiszhed by the Frlends Peace Conmittee,
1520 Race Street, Fhiladelphia, FPa., in 1964, :
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A MANUAL FOR DIRECT ACTION
Sie b  Table of Contents -

" . . - . ‘I.

INTRODUCTION

..
-

This book is a rush job, like so many jobs in the
civil rights direct action movement. It is written,
however, so others will not have to rush quite so

oo .‘f .
g
.
-

[N

iy, 'The Gommunity, ¢ 8 v s s.u 4 4w much. We put it together so you can have, in one
.;- B ' 3 place, information and alternatives on which you
e ,3' ﬁﬁm upanrganizanop yete 3 can base some of your thinking. It is not the

R

— - Bible, however, and better things will come. As
¥ 3, Citupsh.’lp Educa,tion ’nd Yoter Beglsmm’ﬂ- e BT ol James Farmer has pointed out, we are in our

5."‘., 'I'he Ylorkahop h Direct Action Coy "195‘.' infancy in nonviolent action. It may be that in the
g, o _ ' '-ﬁ""’,: i course of the revolution we will grow to maturity.

: 8 mmt Actlon Tactica ) ., PR
Bt "'; ; R T : A We admit our shortcoming frankly because

pir. - 6. Fouqter-Demonstraﬁon Operations ' 3 frankness is a virtue and because you will soon

R Vol ey discover it anyway. Here, as in so many cases

; 7& erg?;‘and the Courts ' -,'i ;i" i :,_f.‘ ": in the movement, virtue and practicality go
SN TS SRR I A ther.

o 8; guﬂg 1 ,:-,‘%‘ vvie qw;”‘ "-;Q.!,":‘g—‘!_;:'! together
“4,—-5: A ‘I' .z“

Qf Nongolence andArmed Defense, There are people who do not believe in
AR zwg- - : manuals, or in training, or in thinking ahead.
,"- . ', A T ‘-;“ ' They prefer to make all the mistakes for them-
Tﬁm‘”&e’j R ! - selves. This book is for those who care more

about the success of their struggle than about
their own painful learning-by-experience. What
we have put down here has been gleaned from the
experience of civil rights and other movements;
it includes some of the ideas of those who have

Flrlttenunondments to U.S8, Constitutlon, plug e
--,, ~ selected criminal and civil statutes. e e e 124"

Ly :
; " f o ;ﬁ learned painful lessons and want others to profit

i g o L o ; SR by them.

: “ ‘Frient;;’zm(:e ;::;T“.w? | ‘ ‘ | - An important value of a manual like this is
ST o Philadelphia, Pa. Bl that it promotes democracy. A leader who alone
SN ; 1964 ; '.‘:j: 24 . understands the dynamics of a struggle and the



Lo

)

D,

techniques for waging it  has a monopoly of power.
Power flows to those who understand what is
happening. When understanding and knowledge

are shared, more persons can take a responsible
part in decision-making. The movement need not
flounder while the leader is in jail. Those readers
who believe in democracy will see that a manual,
and training, help to make a movement more de-
mocratic--and its participants more responsible.

Another reason for this book is that many
of those who are now engaged in the struggle are
young. Times are very different from the early
forties when a few seasoned veterans of the peace
and civil rights movements experimented with
direct action tactics. Today a great deal of the
leadership comes from young people, angry with
a society which preaches brotherhood and practices
discrimination. Participants in sit-ins have de-
scribed the struggle in moral terms: there is less
theory than in the thirties. Since morality strikes
deep, people can be deeply moved and very angry.
Anger, like so many ernotions, can be used con-
structively or destructively. The way indignation
is channeled will depend partly on the readers of
this manual.

The early campaigns for civil rights were
led mostly by middle class Negroes and whites:
Now, more and more participants are from the
working class and the unemployed. We know

- from study and experience that working class

people are readier to use violence than middle
class people. Because of the way children are
brought up, because of the values they are taught,

2

because of frustration piled on frustration, it is
eagier for some people to use violence in the
struggle., This is another problem the reader
must face, By sharing the knowledge gathered
in this manual new recruits to the movement
will come to a better understanding of whaft is
happening, and to a more positive reaction to the
events of the day.

We have all seen people, angered by a piece
of machinery which would not work, give it a kick
or try to force it by brute strength, And we have
seen others inspect the machine closely, find the
right lever, and set it running again.

This manual begins with an examination of
that complicated piece of social machinery, the
community, and points to some of the levers which
can be used for bringing about change. But usually
the levers will not be moved without organization.
Education of participants is essential if the move-
ment is to be democratic, and aware of its direc-~
tion,

Preparing for direct action means choosing
tactics and training in their effective use. The
manual will also share what is known about non-
violent defense. Arrest, court procedures, and
prison, too, require preparation. The issue of
how tar nnnviolence should be taken, and whether
armed self-defense makes sense will also be raised.

Finally there are apperd. es +.ith interest-
ing reivrence material recommended £ ¢ jail and
other spare-time rzading

Your comni~nts and suggestions are very
.~veh needed if future editiyns ~ve to Le better
than this une is. Please send them to us,



bis

Yo

=~

1
ga
gdd
00} O

You act and react, as a civil rights worker
and as a member of a movement, within a series
of communities, There is the greater caommunity
of the Western world. There are smaller comm-
unities such as the family, small groups, cliques.
But for our purposes the community in which we
are interested is that of the city or town, as it
exists within a state and region. While no two
communities are ever the same, some general
rules do apply to most communities that exist
within a culture.

Chapter 1: The Community

Whether you are engaged in citizenship
education or sit-ins, it is important to know the
community in which you act., In terms of an
ongoing, organized campaign, it is crucial to
be aware of a series of conditions--Who has
the power? What is the relationship of forces,
both racial and otherwise? What is the economy
like? If you are considering a boycott, it is
important to know what role the Negro community

. plays in relation to the stores being boycotted.

In a city like Atlanta, downtown stores do not
depend much on Negro trade because Negroes
tend to deal with their own well-establigshed

concerns within their own communities, A
boycott will be difficult. In a city like Nashv:lld,
where the Negro community is located not far
from the center-city business district, and where
whites have been moving to the suburbs rapidly,
the business district is heavily dependent on
Negro trade., A boycott may be crucial.

Another example which shows the importance
of analyzing the power structure of the community is
the role played in the community by the state
government. That a city is also a state capital
may change its reactions--state legislators
may take a hand {(usually negative) in the struggle.
Or, because a state government has differences
with a local power structure, it may play a role,
either negative or positive, in the struggle, where
otherwise it might stay out. You may have to
contend with {(or have the tacit alliance of) state
troopers, These are all factors of which you
should be aware before the struggle begins. It
is important, therefore, when coming to a
community, to make a careful survey, or comm-
unity study. Sources of information include:
back copies of local newspapers, local almanacs,
Chamber of Commerce figures, census data (avail-
able from the Bureau of the Census, U.S. Depart-
ment of Commerce or at most large libraries),
and jhterviews with local business, labor, and
political figures (prelerably before they know
why you are really there). Do not neglect looking
at the society pages to find out which families
"count" in decision-making processes, and do
not forget to inspect the forces moving within
the Negro community,




What factors should you be looking for when
you make this “social inventory?"

kL = Who has the power in the community?
That is, which people. families, and business
conceruns, which politicians, ministers, educators
have the authority to make decisions which influence
the behavior of other individuals or groups, or
things ? Generally speaking, the real decision-
making power will tend to overlap with "society."
Not all people in "society' have power, and not
all power people are in the society, but as a group
they will overlap. The elite {(and this is just as
true im the Negro community) will have gone to
certain schools and universities, will live in a
certain area considered more desirable, will
helong to certain social clubs, will attend certain
chuxches, and above all, will be concentrated
" ix eewtain occupations and professions: directors
" of Eaxge business, (smaller in smaller communities),
fimanciers, and the lawyers who serve them con-
stitute the ""power elite" of a community. The
elite will vary, of course, with the kind of comm-
unity--in an area of large plantation-type agricul-
ture, there will be one kind of elite. In a more
commercial and industrial area, there will be
another. Above all, it is important to remember
that elites do not always agree among themselves.
They have interests which differ and sometime
conflict. These differences and conflicts can be
“ased' by the smart civil rights worker.
Exaswple: Generally it is wise to try to boycott
alt stores, even when some stores are prepared
. W gixe in to demands on equal hiring and serving.
The managers who are willing to give inx will then
peessure the more stubborn ones.

" moving on.

It is generally necessary to deal with
the power structure when raising civil rights
demands, and it is important that the power
structure be aware of the issues. Frequently
the biracial commission or Mayor's Committee
will channel information from the civil rights
groups through to the power structure, and this
is valuable. A power structure which is ignorant
of the issues, and of the nature of the opposition,
cannot make realistic decisions in the conflict
situation, Nor can the movement act realistically
unless it is aware of what the power structure is
likely to do. Conflict is ultimately the test through
which both sides learn about each other, and this
is one of the best aspects of the dispute, The
century-old silence between the races {(and ignorance
about real feelings despite all talk that ""we know
our Niggras')} is being broken, because conflict
talks,

2. What are the relations between the racial groups?
In making out a social inventory it is crucial to
know what the situation is, and has been, before
What rights do Negroes have? How
did they get these rights? Can Negroes be police-
men? Firemen? If so, only in Negro sections ?
Who votes? Who rides buses? Who can go to

the movies? Balcony only for Negroes? Which
Negro businesses are really white controlled?
Which churches? Which politicians? Which
school board members? ‘

The most important factor, again, in
determining the present relationship of the races
(and making a prediction of the degree of resistance
to future change) is the proportion of Negroes in
the population. The more Negroes, the more
resistance, except in large cities,

1



This means that we must be aware of what cannot expect allies to come to you simply

we're getting into. (You don't need training because our cause ig just. Everyone has pre-
manuals for the fairly easy situation!) As is judices of many kinds--the thing to do is to

the case with any exercise, you practice the way limit a person's chances to find reasons for

you play, and winners tend to be people who bringing these prejudices out into the open,

practice hard and know the angles. The Deep This is an important reason for nonviolence--it
South particularly is no affair for amateurs. makes good public relations sense because it

lisnits the chance for finding reasons to be
3. Who are your friends and who are your | against the movement. At the same time we
ooponents 7 | cannot compromise, because not only will we
You can assume very little when you first lose thereby, but the Negro community, whose

go into an unfamiliar community. Some spade- involvemnent is crucial, will be antagonized. '
work may have been done by someone before - . Therefore: to maximize allies, don't antagonize,
you, but this is frequently nui the case. Education but don't compromise.

matters less than an ability tu understand and :

communicate. The noisiest civil rights revolu- When going to other organizations for help,
tionist may only be telling you what he thinks you : it is important to know how policy is made: by

want to hear, or what he thinks you ought to know. . a few leaders, or at membership meetings, or
Some ministers, school teachers, and business- ‘ otherwise? And can these organizations really

men in the Negro community depend on segregation be of help in the long run, or will they "use' the

for their living. Others do not. People with cause to promote a particular brand of politics?
‘independent incomes {or no incomes} will tend Will a change in national policy force them to

to be readier to act than those who depend on abandon you? Your community study should

others and are insecure. Juvenile gangs, if show which organizations, churches, unions are
approached in the right way, can be given a likely to be help (based on their past record).

new purpose in life and can be valuable allies All groups in a community (regardless of type -
--but do not expect them to become nonviolent : --even Alcoholics Anonymous ) as well as all -
angels overnight. Furthermore, traditional individuals fall into one of the following classes:
educational methods (lecture)may not work l. Active associates and friends in the cause.

and you will have to try new and ingenious methods 2. Support, but not active participation.

of teaching and training. Financial help.

! 3. Moral support, some individuals giving money:

. It is important to try to involve segments \’ 4. Neutral--organization divided evenly.

of the white community. In Charlotte, N.C., 5. Hostile, but not active. ..wait and see.

the involvement of white Unitarians finally broke 6. Actively hostile (Citizens Councils, Klan, etc.)

resistance to the sit-ins. Frequently a gesture :
will help: is there a union organizing campalign Your primary job is (a) to decide which of
going on? These are potential allies. You i_ the above is your target group in a particular

b 9



campaign; your secondary task is (b) to move
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require a somewhat different approach (to be
discussed in the section on public relations).

Where allies are concerned, your chief
problems are fear, and apathy. We can't say

Thie ies something vonu'll have

BEE AL (AW e SWLs e AR AW W essw EIescEy § o e we SsT

to deal with depending on the situation. Alternative
ways of earning a living and finding a roof can't
always be created (e.g. Tent City in Tennessee).
As to apathy, this may be due to bad planning,
poor preparation, poor timing, and/or poor
leadership. People declare a kind of mental
git-in when they are confronted with dictatorial
"leaders'™ who keep the decision-making process
clasped tightly to their own bosoms. People
who don't trust the rank-and-file sufficiently to
let them know what is happening as it develops
and have a say in it, don't deserve to be trusted,
and apathy sooner or later results, Partly it
results because dictators talk a big game but
don't produce--their failure to produce is due

to the fact that they make mistakes, and this
happens because they don't listen to anybody.
Totalitarianism simply is not the most efficient
way of ‘"getting things done™ in the long run.
‘Sooner or later leaders become isolated, and
the organization degenerates into a clique affair.
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Strategy must be guided by your own
situation, and cannot be taken out of a book,
There are, however, some considerations you
should take into account:

l. The political awareness of the Negro community.
In some places the Negro community is so
frightened, apathetic and/or lacking in civic
awareness that the first step may be a voter
registration campaign.. Communication and
concern can thereby be built about the major

issues facing Negroes.

2. The number of Negroes in proportion to whites.
ii there is a large number of Negroes in proportion
to whites, the white community will feel especially

threatened in a physical sense. The strategy will

have to take this into account, and prepare for
a longer and tougher campaign.

Boycotts
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The political situation may be such that
while the town is bitterly opposed to the move-
ment, the governor of the state is a potential
ally. large demonstrations may be required
to flag his attention. On the other hand in the
town may make concessions which the state may
not, because of political ambition by the governor
or for some other reason. In such a case, it
would be better not to get the state and possible
state police violence involved.,

The main point is that what works in one
situation may not in another, and massive demon-
strations may not always be tactically best thing
to do.

3. The support of outsiders. If there is a "law'"

in direct action which has held true consistently
over the years and geography, it is this: the
presence of outsiders can work against the
success of the cause. Opponents use outsiders'
presence as an important propaganda weapon
against the campaigners. In the civil rights
struggle outsiders help segregationists maintain
their belief that local Negroes are not really in
the struggle of their own will, and consequently,
the status quo can not be so unjust after all.
Some civil rights groups, realizing this, have
taken great pains to identify themselves as local.
In one case in the Upper South leaders of a sit-in
asked a publicity-consciocus organizer to go back to

" his national office, and issued a statement that

they were not connected with his organization.

Organizers from outside may sometimes
be necessary. When there is no local move-
ment, or if the movement is in trouble and
lacking important skills in direct action, there

is often no choice but tcl>2bring in outside help.

However, this should be done realizing that

there will be some ill effects. If a movement

in a town is healthy and has good leadership, it
can be a real disservice for leadership to call
for '"1000 supporters’’ from a nearby city to come
and "help" them. :

There are things outsiders can do which
minimize the bad effects, such as raising money
or picketing their local affiliate of the demon-
strators' target. Direct action can also be
taken at the state or national capital,

One more reason why it ia not necessarily
helpful to have outside leadership or numbers of
demonstrators is that in the last analysis no one
can give anyone else freedom. Following the
Freedom Rides, valuable though they were in many-
ways, Negroes went back to segregated practices
in town after town because they had not won the
freedom for themaselves.

4. The stages of the struggle. Most direct
action campaigns go through several stages.

If we label them according to the reactions of
the opponent, we have: (a) indifference;

{b) active antagonism; (c) disunity; and (d)
negotiation. The first stage, indifference, has .
already passed in many areas because of the
national impact of the struggle and due to wide
press coverage. Even in towns where no direct
action has taken place, there is no longer much
indifference and lines have been drawn. The
town may be edgy and the power structure may,
at the onset of demonstrations, immediately
respond with active antagonism. However, if
you are working in a town where indifference

is the first response, you can use the time gained
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The second stage, active antagonism, is

the period when the tide often runs highest

against the movement. It may be long or short,
depending on a number of factors including how

Annn\u committed the onnonents are to segreoga =

MMwvpray LUSiaiianeia st Lpprveadvisss “Em-~a=

tion. There is a tendency at this time for
communication between Negro and white to cease.

This stage is crucial, for it is here that
a lot of learning takes place. In the heat of
conflict people are hyper-sensitive tu the actions
of the other side. Actions which confirm the
prejudices the opponent has will be seized upon
and magnified; those which counter the prejudices
will have more impact than ordinarily. Disorderly,
undisciplined direct action will confirm the
belief that "those Negroes aren't ready for
freedom, " while courageocusly facing troopers
without wavering will refute, among at least
some, the belief that '""Negroes, like animals,
will be scared away by a show of force."

Some of your forces will at this point
question the usefulness of continuing the struggle
--""we are worse off now than when we started."
They are right in the sense that, if the campaign
stopped now, Negro and white communities would
be farther apart than before you began. However,
if the struggle continues it will pass into stage
three. Frequently a '*cooling-off period' takes
- place next. Some negotiating, usually not
fruitful, often accompanies this stage,

14

The third stage, disunity of the opponent,
is the fruit of what came earlier. Demonstra-
tions have been resumed. More and more of
the people in or near the power structure will
ha.ve doubts about the rightnell of the measures
tion of their position will take place. White
moderates can play an important role here,

acu.ing up 11“‘:'3 of communication between the

civil fights forces and the opponents, and find-
ing arguments (including economic) which make

it seem unreasonable for the power structure

to hold out much longer. The discussions among
the opponents and the moderates often go on
without the knowledge of the civil rights leaders;
unless there is a dramatlc breakthrough like a
prominent minister's preaching on your behalf,
you may not be aware that this stage ias actually

occurring until it is finished.

The fourth stage, a second and more
realistic round of negotiations, is also an
important one, for poor negotiation can bring a
return to open conflict. The negotiator should
try to do two things: (1) describe the results
of change as less threatening than the opponents
suppose, and T 12) describe the results of not
changing the practices as more threatening ‘than
the results of change. *

One way to show that change would not be
threatening is to bring with you illustrations of
successes in other places. Sometimes opponents

*This and the following on negotiation borrows
heavily from John P, Dean and Alex Rosen,
A Manual of Intergroup Relations.
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~ill agree to have a trial run of the change;

this muet be done in good faith, however, with-
out using it to sound out customers or citizens
by telling them "We're just trying this thing
out--what's your reaction?" Experience shows
- that polling in advance of desegregation brings

' ‘many more nsgative reactions than will actually
occur if the change takes place.

The negotiator also needs to describe the
_results of not making concessions. He makes

”\ it clear that these results (more demounstrations,
etc.) will occur if a solution cannot be worked out,

but he also makes clear his great reluctance to
use them unless forced to do so. Experience
shows that the negotiator is not usually effective
if he ia hostile and uses the sanctions as a threat
to the opponent--"You give what we want or you'll
got what's coming to you! " The tone should be
friendly and firm.

1f the opponent is using excuses like
"This isn't the time to do it, " "We can't move
to guickly in these matters, ' it is wise to get
him on record officially in favor of fair play
_ practices in general. He -will thea have difficulty
" later evading this commitment. The negotiators
should try to forssee all possible evasions which -
the opponent might introduce, and anticipate them,
using workshopa and socio-drama to brief the
negotiating team.

In this description of the four stages of
direct action we have assumed that preliminary
negotiations did take place and the authorities
{official, employer, manager) refused to give
in. There are two important reasons why
preliminary negotiations should occur:
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first they may soclve the problem (some towns have
agreed after witnessing nearby cities in the throes
of direct action,) Second, they provide a chance
for direct actionists to meet the opponents and
confront the reality of what and whom they are
dealing with,

5. The economic situation. It is pretty clear
that direct action is mere effective when there
are economic pressures such as boycott or
strike available. However, even if no economic
tactics are available, the civil rights worker
need not be discouraged. Direct action campaigns
have been effective without the economic angle,
for example when the Quakers struggled for
religious liberty in Puritan Massachussetts.
Despite much brutality and some loss of life,
the Puritans finally came around,

6. The constructive program. An activity
which is useful for many direct acviom campaigns
is the "constructive program.'" The Freedom
School is one kind, the work camp another.
These programs are helpful because (a) they
draw in help from people who would not engage
in direct action tactics; (b} they develop
organizational know-how and group spirit on

the part of new people; (c} they provide a morale
boost during a time when the direct action cam-
paign may be suffering reverses; (d) they con-
tradict one of the prejudices whites have about
"lazy Negroes who don't help themselves';

(e) they get things done which need doing. Work
camps can, for example, fix up the apartments
of old people, clean up vacant lots for play-
ground space and fix up buildings and church
rooms to be used for recreational and meeting

purposes.
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7. How Do You Choose? Some time you must
make a decision as to which of a variety of
possible targets you will move in on. Shall it
be lunch counters or movies, churches or beaches,
jobs or voting? How does one make a choice of
strategy such as this? The previous six points
have outlined some of the factors which go into
such & decision--basically, a consideration of
these factors should give you an idea of your
strengths and weaknesses, But a strategy can-

- not only be based on a realistic view of your
_atrength and the opponent's condition. It must
also be based on at least two other things: the
national picture, and local needs. If, this year,
the national thrust of the entire civil rights
movement is on voter registration and political
action you would not want to divert your local
movement and hence weaken this national effort.
At the same time, the strategy which you choose
must meet some local neaeda, must fill some local
demand, otherwise the community will not be
motivated to join in the struggle. In summary,
strategy should be determined and modified by
the degree of poiitical awareness of the Negro
community, the proportion of Negroes in the

_ otal community, the strength of the organization
Tuu.iuduls ;cadefship,, pctentiai outside hl‘:“.lp
where this is a positive factor, the economic
situation {(vulnerability) of the Negro and white

\.Go's'm'"a‘“uroit‘-=. the national Hictdre, and iuca'

needs. Good leadership should be able to
develop a constructive and workable strategy

the strategy decision.
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should proceed to set up an organization.
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Chapter 2: Setting Up An Organization

Once the civil rights worker has analyzed
the community, and thought about a strategy, he
Forms
of organization, their structures, and their
affiliations if any will depend on the job decided
on, and the personnel available. The worker
may want to join an existing group in order to
influence it; he may want to set up an ad hoc,
or temporary group composed either of individ-
uals, or of representatives of other groups, or he
may want to create a new group. In recent years
most groups tend to be "single-cause' rather
than many-purpese, with the exception of some
student groups (in some cases, single-cause
groups later develop into many-purpese groups),
It is generally easier to join an existing group

than to set up a new one, and toaffiliate rather
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than to maintain complete independence. There
are certain advantages stemming from national
affiliation, including financial help, staff help,
legal aid, and reputation.

Organization implies bureaucracy. Every
organization has bureaucracy, and this is not a
"dirty' word necessarily. It simply means that
there is a chain of command or communication
through which decisions are carried out. Bureau-
cracy becomes "dirty'" . only when decision-making

— no longer reflects the rank and {ile membership,

and/or when the structure interferes with carry-
ing decisions out. This happens when the struc-
ture becomes too large, or when decision-making
processes are unclear so that decisiveness is
lacking, or when routine alone becomes central
in the life of the organization,

Every organization, whether it is the U.S.
Army, a business corporation, or a peace or
civil rights group, must have a chain of command.
Our assumption is that the chain of command
should go from the bhottom up, that is, should
be democratic. This is so because democracy
.is {a) efficient, moreso than dictatorship in
the long run; (b) better able to move in the direc-
tion of creating a more human society because
it involves people in the determination of their
own destinies. hence in the fuller involvement
and development of their personalities; and
(c) more able to recruit the kind of forces
needed really to overcome oppression and in-
_justice because in the long run movements based
on demagogy do not result in justice -- the means

help in determining the ends,
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There are ways in which democratic
decision-making and full participation by
the rank-and-file can be undercut. Early in
the formation of a group a decision must be
made as to structure, and while democratic
structure does not guarantee democracy, it
does help. A decision must aisc be made on
how decisions are to be taken: by parliamentary
or by consensus (the Quaker '"'sense of the
meeting'') methods. Both have advantages,
and both have disadvantages, Consensus tends
to work best when the members of the group
have a lot of agreement on basic philosophy,
while the parliamentary ystem tends to guaran-
tee represcnlation to organized mynorities and
recognizes the importance of caucuses. Both
systems can be manipulated, by persons with
the best intentions, not to speak of those with
less than the highest moral cutleck,

Several kinds of conditions help to under-
mine democracy aside from outright manipulation,
or help make manipulation possible: wearing
the group out with late and boring meetings,
or holding the group until most membera have
gone, leaves the way open for a well-organized
minority to railroad ideas through. Having
present officers appoint or elect other officers
should generally be regarded with suspicion.
Nominating committees for officgrs, rather than
nominations rum the floor are another technique
for keeping the decision-making within a small
group. Most important of all are the develop-
ment of informal person-to-person relationships:
shortcuts, doing favors, and the praiseworthy
but misdirected desire to want to avoid mistakes,
hence letting "experts" do all the jobs. This
tends to happen particularly in the midst of crises

21
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and emergencies when "we can't afford to make
mistakes, " and can't take a chance on letting

a less-trained person do a job and learn at the
risk of having him make mistakes. Unless
deliberate decisions are made by the group to
expand the techniques of the trade, techniques
(such as running a meeting, writing a leaflet,
running a mimeo machine, being picket captain,
etc.) will remain the property of a few "experts, "
who tend gradually, and frequently without
realiztng it, to exclude the rank-and-file members

mmwawswatsa
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In civil rights groups conditions of crisis
always exist.
In addition, you run into the argument that

decision-making should be limited to those

who ““1.,. participate in nrgahnwahnnal work--

something that is not possible, given the speed
of the movement and the constant meetings
required, for everyone, A second-class mem-
bership can develop under such circumstances,
and a type of clique arises in which the ''true
revolutionaries, ' that is, those whose entire
lives are taken up with the movement, have a
‘different life from the rest of the members,

"~ different values, slang, etc. Insofar as such
a clique criticizes current values it may have
a contribution to make, but when it separates
itaelf from its own rank-and-file, and from the
community at large, because of its style of
living, it does the movernent a disservice.
Democracy in any case suffers.

If you need to fight against the growth

of non-democratic tendencies in an organization,
you must organize your action (that is, form

22

This makes the situation more serious,

caucuses)., This is true whether the non-democratic
group is informal, or whether a clearly anti-demo-
cratic faction exists. You must organize pro-

democratic people to conduct a clear-cut fight on this

issue, otherwise, after a time, the organization
is doomed to deveiop in such a way as to under-
mine its ultimate goals: the democratic and just
develupinent of sogiety.

Whether you are conducting a struggle
within your own organization. or working as a

uﬂnlULIdLlL xnuxuruy .l.ll GIIUIJ.lﬁI BIUUP. ucvcrd.l.
suggestions may help:

(1) Allurganizations have three primary func-
tions: policy-making, organization, and education
{including both education of the group itself and

public relations). Regardless of what body makes

policy (conventions, executive committees, etc.)

he who is in charge of carrying policy out ultimately
determines what happens. The organizer, secre-
tary, coordinator of committees, administrator

is the man to watch--or the man to be. This fact
can he need either for evil aor for annd

{2) You must organize your group into a caucus,
meet ahead of meetings plan strategy, and have

a floor leader. Sit in a scattered position through-
out the audience. Keep your best speaker for

laat in an exchange from the floor. Know your
parliamentary procedure so as not to be out-
maneuvered, and so as to make best use of

your numbers.

{3) Remember that you, as a leader, are no good

without an organized following, just as an officer
is no good without a top-notch first sergeant.
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The good leader must have a perspective(not
constantly react to situations as they arise),
credibility (not promise what cannot be accomp-
lished, over-or under-shoot the potential, keep
the group moving at its capacity), and "imag.e"
Oxpersonality. Remember that a leader can be
cut down just as surely by apathy as by elections,
and that you can sabotage any organization by
obeying all the rules carefully, just as you can
sabotag;i-tnby a "slow-down.'" This, after all,

is just another way of doing ''passive resistance."
Y .

(4) The good leader recognizes minority points
of view without being bullied by them, Dissenters
are a part of the movement unless proven other-
wise, and above all they are human beings and
must be treated as such. A good leader will
insist that arguments be to the point, and will
not allow "ad hominem' or name-calling argu-
ments which attempt to discredit people's think-
ing by some form of "guilt by association. "

The above are general pointa, What are

emtmm mf tho omanrifisr inha that nesd doing? {This
BULLIC UL viiv DpPTLiIdiic JWUwo WWitey seWririn W= asem - Y

is partly based on Charles Walker's Organizing

- .for Nonviolent Direct Action, Cheyney, Pa.}

{1} Once the executive committee and the officers

have been set up {with clearly established lines

of authority, responasibility. and decision-making
and with as little overlap as possible) we are ready
to move,

(2) A timetable for action is worthwhile. Persons
who have charge of such jobs as publicity, office
‘management, transportation, communication,
housing, training, supplies, finances, literature,

etc, should be appointed, or elected. Special
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resource persons, when needed, should be lined
up: workshop leaders, legal counsel, public
relations specialists, etc.

{3) Frequently a headquarters in the field must
be set up. Select its location carefully for con-
venience and possible symbolic value. Keep

quarters neat and clean. Your headquarters
speak for you; you will want to post notices,
posters, etc, and poasibly open it with a recep-
tion and press conference,

(4) Finances are always a tricky matter,

Open a special bank account if necessary. Be
clear on any tax-exemption problems. Setup a
simple bookkeeping system in case your regular
bookkeeper is arrested. Your opponenta will
seek excuses to charge misuse of funds and there
may be investigations. Your financial affairs
should be kept fanatically clean.

(5) Office supplies, communications equipment,
(walkie-talkies, etc.} and equipment for meet-
ings must be on hand when they are needed.
Make sure your machinery is kept in good repair
so that it can function when you need it. The
problem of record-keeping must be clarified:
while you may not wish to have records seized
{hence have supporters punished) at the same
time it is important to keep track of activi-

ties for the sake of accounting for responsibilities,
informing new personnel of work in progress
when they take over, and helping sociologists
and historians in their job for the future.

(6) Secrecy: It ia possible to confuse and delay
the obtaining of "secret" information by your
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opponents in various ways. However, if your
opponents are determined, this is pointless,
It results in inefficiency because you have to
cover up a lot you do from your members;
authoritarianism because you cannot tell your

members what is going on, and mistrust. In
any case your opponents, if they are determined,
will plant "informers' and/or modern electonic
devices in such a way that your activities will be
an open book,. You may as well open the book
and be fully honest about your plans to begin with. ,
You should try to plan tactics {to be discussed .
later) which do not depend on secrecy for their g
value,

(7) Register or have records of participants
in all projects wherever possible (a} in order
to keep them informed prior to the event;

{b) to find ou* f they have special skills; {c)
to keep track of problems as they develop; (d)
to follow up later on for deeper involvement;
(e) to inform attorneys or relatives in case

of arrest, accident, and/or violence. Partici-
pants in long-term projects should be insured
if possible.

(8) Participation in a project or membership

in an organization should be conditioned upon *

acceptance of a written discipline, or upon some
set of principles or constitution. No exceptions

should be made. It is your job to educate }

people to the acceptance of your principles, but
until they do, they stay out. Such principles do
not have to be complicated or numerous, In this

* way you can cut down on misunderstandings,
violations of lines of responsibility and authority, .
and thus limit the likelihcod of violence because
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of your own people losing control of a demonstra-
tion or of themselvea. This also helps the morale
and public image of the movement, and gives
outsiders a sense that the organization is some-
thing special to which it is a privilege to belong.

{9) Relations between persons in the group

(also to be discussed under '"Workshops"). will
always be a problem to some degree. Boy -girl
situations develop. Rules rarely work, so none will
be given here, Sloppy public demonstrations of
personal affection, needless to say, violate other
aspect of most disciplines, and can be handled

that way, Sloppy clothing likewise.

(10) Psychological problems also arise. People
join movements for all kinds of reasons, and the
untrained person will rarely be able to distinguish
“real" from stated reasons except in extreme
cases. This does not need to become an issue
until personal problems interfere with the working
of the group. If at all possible a somewhat clder
person with experience in family aituations should
have the kind of leading role in the organization so
that he can step in and give guidance without appear-
ing to interfere in anybody's personal life or
making the problem person feel pushed around.

(11) The white participant in civil rights activities,
especially {although not exclusively) in the Deep
South, faces a special problem: how to communicatie
with and live with Negroes in a movement which

is prirnarily of, by and for Negroes, and how to sur-
vive 1n action. To varying degrees he may be

treated as a second -class participant by Negroes,
and frequently, though in very subtle ways. he
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This is a difficult role; on the one hand the white
participant should not give in to reverse racism
in order to be accepted--he should be accepted
because of what he does, and not because of what
he is. On the other hand he must establish contact
and communication, and maintain them in order
to be effective. The white participant should not
be afraid to take on an equal role, including in
the decision-making process, but he should try

to establish his credentials as one who has the
right to participate because he, too, has put
himself on the "“firing line.’ The white pariici-
pant has many of the problems which face an
anthropologist or a sociologist visiting a group
with which he is unfamiliar. To be accepted
without losing one's own individuality and stand-
ards is not easy. '

Public Relations

You should not assume that because our
cause is just, anyone who is worthwhile will
support it--or that anyone who does not support
us isn't worth trying to get. Prejudices run
deep and must be dealt with. Allies are essential,
because (a) civil rights workers are a very small
minority in this country and cannot carry enough
weight to change society no matter how moral
the cause; and (b) certain kinds of allies are
important because they lead to the breakdown
of significant points of resistance (e.g. ministers,
scholars, dignified mothers of white governors),
It is therefore important, while not compromising,
to try to limit the amount of antagonism from
potential allies. This ia the key to good "public
relations. ' It involves primarily two things:

+
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cutting down on actions which can be misinter-
preted to be hostile and negative; and improving
interpretation of all activities. Remember that
many people are only looking for an excuse not
to support the movement. While we cannot avoid
creating excuses for those who are really look -
ing for them, we can avoid presenting them on

a silver platter.

What we are talking about when we say
'‘‘public relations" is really “propaganda.' Pro-
paganda, like bureaucracy, is not necessarily
a dirty word. It has become dirty because
propaganda has come to be associated with lying
and distortion of the truth, The distinction is
often made between propaganda {which has a
distinct message) and education {which leaves
conciusions opeu. j But even educaiion is pro-
paganda, because leaving conclusions open is
a kind of message, or value in the direction of
democracy.

Before any educational or propaganda
campaign is begun it is important to sit down
and analyze your 'target population,' the
people whom you want to move {or in some cases
keep in their present state of mind in the face
of campaigns by others to move them. Pro-
paganda is sometimes defensive). There is,
first of all, the hard core of supporters (refer
to the chapter on The Community). Then there
are friends whom you want to bring in closer,

Then there is the vast neutral public. Then

there are those in opposition, to various degrees,

to the cause. The final objective of all propaganda

is move everyone one step closer to you, or, in cases
where there is an offensive on against you, not

g
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.0 have them move away from you. Every
sropaganda item {mass meetings, press

releases, leaflets, TV programs, etc.) should

be aimed at a particular segment of the population,
your "target."

Various publicity methods which you may
want to consider include: background information

sheets to suppar; press releases for newsmen

and community leaders; brief biographical sketches

of well-known leaders and participants to help with C

thuman interest' stories; press releases for

~dailies, the wire services, special press services
{religious, labor, Negro, etc.};neighborhood papers; |
radio and TV news departments; commentators

and columnists who are sympathetic. You may

want to offer advance interview, or tape record

special speeches ., By all means try to visit

key editors, news directors, and special reporters

in order to interpret events. Writing letters to

the editor should not be neglected, but they should

be kept short and to the point.

It is crucial to remember that your job is
to inform, not to seek publicity for publicity's
sake. Try not to be put into the position of do-

‘wa1g things for the press which are not a natural
part of the action, no matter how picturesque

they may be, but remember to be friendly ‘

in your replies to the press, and try to interpret

what you do as fully as possible. |

When you are speaking '"on the record"
you should be particularly careful to quote
accurately, and give only facts of which are
certain. Double-checking is more important
than being fast on the come-back. If you are
the public affairs officer, you should try to do
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more reading on this complex subject.

Press releases should be clearly marked
as to time of release, and should be double-
spaced. They should not be too long--two pages
at maximum. After a while you will get to know
the peculiarities of the local press and you will
tailor your releases to meet their requirements
of format. All press releases should read like
a news story, beginning in the first sentence or
two {at most} with Who, What, Where, When,

U T 11 T
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Joe Brotherhood, chairman of the.local

(-WHEN-)
chapter of Citizens for Equal Rights, this morn-
{(-WHAT-) (-WHERE-)
ing announced a full-scale boycott of akl major

downtown department stores by Negro citizens.
He said the "no-buy" campaign would remain in
(-WHY-)

effect until all the stores hire a satiafactory

number of Negro clerks.

Brotherhood, 32, wha is professor of theo-
logy at nearby Baptist Seminary, said he had
the agreement of four Negro churches and five

Negro community groups on the ban, ({etc.)
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Here are some general cautions for pub-
licity campaigns, leaflets, and other affairs of
a public relations nature:

1. Keep leaflets readable, Don't clutter
them up with too much reading material. Start
out with something that will hold the reader's
attention. '"Police Brutality in this Neighborhood, "
not ""Citizens for Equal Rights. "

2. Keep your public relations down to
earth. Make your charges so they are believable.
Ask people to do something that they can really
do right now, given their present state of mind,
“Come to Freedom School, ¥ not "go immediately
to register." Don't insult their basic prejudices
or beliefs. You want to communicate, not drive
them away {e. g. don'{ say "your preachers are
nothing but Uncle Toms." It's libelous, anyway,
to charge a person publicly with being a Communist,

e = YT 1
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3. Don't promise what you can't deliver.

T
who disagree with your ideas may gradually

eople
come to believe in you as a person.if you really

show you can deliver. Try small thmga first,

nnn'f f'l-v too much hecaugase

LS L Lo 4

undermine morale.

4. Watch your language. Use the English
that makes sense to the cornmunity in which you
are working. Watch your appearance. Appearance
is a communicating device. You cannot expect
people to raise their own standards of cleanliness,
or Ibok up toyou as a leader, when you act like
a slob. The civil rights worker gives up a cer-
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tain amount of his private rights when he joins
the movement,

5. Keep social affairs social. Don't push
too hard on newcomers. Be friendly and make
them feel at home. Don't huddle in a corner
with the in-group clique. Don't acquire the
reputation of having absolutely fixed views, of
being dogmatic and inflexible. When in doubt,
shake hands,

Conducting 2 Meeting

It is pointless to try to write a guide to
parliamentary procedure in a manual such as
this one. Every organization, over a period
of time, develops its own procedures, some-
what based on the parliamentary rules laid
down in Roberts Rules of Order, but modified
to meet specific local conditions. The most
important thing to remember about procedure
is that its chief purpose is to get business effi-
ciently conducted while protecting the will of the
majority, and the rights of the minority. Proce-
dures should be a.mended changed thrown out,

A twura 1 h i ey i
A typical business agenda might read

Y
as follows:

Call the meeti

meeting will please come to order. ’

2. Have the secretary read the minutes

of the previous meeting, with emphasis on the
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main points, motions passed and action approved,
Ask "Are there any corrections to the minutes, "
then, after all corrections are made, "The
minutes stand approved as corrected." Some
organizations like to have the rest of the agenda
read at this point, with specific topics listed,

so that members know what is ahead.

3. Have the secretary read short summaries
of the more important correspondence, especially
letters fron the national office. If action is re-
quired, it should be taken either at this point or
under old or new business.

4. Reports of special officers (treasurer,
particularly, plus membership committee chair-
man, etc.) and committees {such as the execu-
tive committee, special projects committee,
housing, education, public accomodations, etc.)
After each report, ask for questions or discus-
sion from the floor. There may be motions
asking specific action, or correcting the actions
reported on, at this time,

5. Unfinished, or Old Business should be
taken care of next., This is business which has
not been covered by committee reports. Ask the

floor "Is there any unfinished business to come
before the body?"

6. New Business should be next on the
agenda. Some new business may have been
reported by a cormnmittee such as the executive
committee, and this committee may wish to make
a more formal report at this point and ask for
action. When this is concluded ask ''Is there

34

further new business 7"

7. Some organizations have a place on the
agenda for "Good and Welfare, " meaning more

nnnnnn 1 orinag. This ig 2 g00d nlnr-n to air them
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and try to cope with such problems out in the open.

8. "There being no further business, the
chair will entertain a motion to adjourn."

Before and after many meetings in the
civil rights field there may be a short prayer,
a moment of silence for meditation, and/or
a short song.

While there is little point in outlining a
formal method of procedure, there are some
keys to having an orderly meeting: (These are
based on A Call to Order, a guide to parlia-
mentary procedure prepared by the United States
National Student Association.)

1. Before starting a meeting, the chair-
man should be sure that he has an outline of the
business to be considered (the agenda.)

2. Any time an officer or a committee
makes a report, there should be a motion to
accept or adopt it, or change it, or, sometimes,

reject it,

3. The chairman should always state
clearly the motion on which the vote is about
to be taken in order that everyone has a clear

understanding of the issue. Amendments are
usually in order after a motion has been made,

e e aa LR AT
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and they are voted on before the main motion,

4, Courtesyto the group is the key to an
orderly meeting. Every member has rights
equal to every other member,

5. Only one subject at a time should claim
the attention of the group.

6. The will of the majority must be carried

out, and the rights of the mincrity must be
preserved.
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Chapter 3: Citizenshi p and Voter Registration

(This chapter is based i_n';art on notes distributed
by the Council of Federated Organizations (COFO) for
teaching in Mississippi, but is general enough to apply
to other areas in which civil rights workers have con-
tact with the local population for various educational

purposes.)

In much of the South repression is the law, oppres-
sion a way of life, and veering from the path of "our

Here an independent
lched, for each bit

awaEt aay ats

way of life" is not tolerated at all.

idea iec gubwrgian t
ea 1g subersior

e Lt . i

at muat be gaue
of intellectual initiative represents a threat., Negroes
have learned what is necessary for immediate survivat
that silence is safest, so volunteer nothing and tell
“"them" only what they want to hear. Workers in the
South will be teaching people who have lived in the

South all their lives. They have been deprived of decent

education, denied free expreasion and free thought,

a7
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" reason to hope for the first time. Your job:

\
N

and most of all\‘deni&l the right to question. Your job:

to nelp them begimlo yuestion.
~J

What are the people like? _They are each differ-
ent, but they will have in common the scars of the
system. Some will be cynical. Some will be distrust-
ful. All will have a serious lack of preparation both
with regard to academic subjects and coniemporary
igsues ~- but all of them will have a knowledge far
beyond their years of how to survive in a society that
is out to destroy them. Because they have this knowl-
edge, this awareness of the extent of evil in the world,
they will be ahead of you in many ways, but most of
this knowledge is negative. It is only half the picture;
and it is this half which is cr‘umhling. There is great
: to help the

nennle gee thig hone, and insn nire them to go after it.
s e ot LT — e —

What will they demand of you? They will demand

that you be honest.
which is communicated by everything you do. Since

Honesty is an attitude toward life

you, too, will be in a learning situation, honesty means
that you will ask questions, as well as answer them.

It means that if you don't know something you will say
so. It means that you will not "act" a part in the
attempt to compensate for all they've endured in the
South. You can't compensate for that, and they don't

want you to try. These people have been taught by the

system not to trust. You have lo be trust-worthy.

There is little you can teach them about prejudice and
' 38 ’

segregation, They know. What you can do is help
them developideas and assoctations and tools with
which they can do something about segregation and
prejudice.

How? The key to teaching is honesty and creativity.

Matarials nrnr\n\nnrl by those familiar with ths nrafasaia
......... WA WY LAV IW ASSAlBRLA i yl.vlc:salvu'

and with the situation, can help, but ultimately you must
discover the way for yourself.

In some areas you will find that you are almost the
first civil rights worker to be there, and if you are white,
almost certainly you will be the first white civil rights
You will have to deal with the problem of your
novelty as well as with the educational challenge. In
such areas, interest in education will have to be created,
and teachers will have to recruit their students.

worker.

In other areas there have been projects in the
past and you will be warmly welcomed. Almost every-
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for a worker.

It is important to realize that many of the commun-
ities in which you may find yourself are in the process
of rapid social change and the program in which you are
engaged will be in the midst of this.ferment. You may

find yourself involved in political activities, registering

people to vote, organizing political rallies, campaigning
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for Negro candidates, and preparing to challenge the
local political power structure. The classroom
experience and the real life political experience, both for
for you and for your students will be linked, and will
averlap., This is how the classroom experience will
become real. At the same time you will have to

balance your local participation with the need to

prepare for clasges.

In some communities iocal activity may go hevond
politics, involving direct action, mass demonstrations,
jail, ete. You must keep a sensitive ear to the ground
so that if this should happen you can make a tactical
choice as to the continuing educational program, and

its possible modification.

Educational techniques will depart considerably
from the formal classroom lecture system many workers

oo Y i
AL W e s

1sed to from college days,. Since one of the prime
goals is to develop local leadership, it is important to

help students express themselves, Hence discussion is

the preferred techpnique. Discussion helps to encourage
expression, brings feelings out into the open where they
can be discussed and deall with productively, develops
participation on many levels, develops group loyvalty and
responsibility, and develops critical and self-critical

- faculties, as well as the ability to take criticism trom
others. While short lectures, socio-drama, reading aloud,

and singing can all be used, discugsion should be used as
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a 'ollow-up in almnst all cases.

Here are som:e hints for better teacl:iv 7 and dis-
cussion leadership:
1. Subject matte; should always be related to the
student's level of experience, and his every-day '
problems.
2. No expression of anybody’s feelings should ever
be ignored or passed over. Bring them out and dis-~
cuss them honestly and with compassion.
3. The classroom atmosphere should be informal,
but not sloppy. You may want to arrange seats in a circle,
use first names, let the students lead occasionally,
etc.
4. Sessions should always be prepared in advance,
espaciaily if audio-visual aids are to be used in ihe
most effective way.
5. At beginning of the session, summarize quickly

nrlnot wa a smdent

wha covered the day before, or asl

to do so. At the end of a session, summarize what was
covered during the session, or let a student do so, and
let the group know what will be done in the next session,
6. Keep the language simple, but don't talk down. At
the same time, keep standards always up so that you
set an example.

1. Hold your criticisms until a good give-and-take
atmosphere has been established between you and the
students. Be positive: praise accomplishments when-

ever possible, especially before making & criticism,
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8. One-hour sessions are usually maximum for any
single session. .
9. The group leader should lead, not dominate; give
direction and keep discussion going, not '"control."
10. The best way to keep things moving is to ask
questions, preferably the kind that can't be answered
just "ves" or "no."

11. FEncourage participation by everyone, without
hulldozing the reluciant, quiet participant,

12, The good leader should be willing to answer
questions at all times, and share his own experiences
and feelings, loo,

13. In a situation where any verbal expression at all
15 u sign of prugress, the leader should not be too
ceritical. and should protect students lrom each others!
overly critical and downgrading attacks, if such should

take place.

- e m e e ..
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H you are setting up a voter registration or
citizenship education project by yourself, you will have
to draw up a budget. Below is a typical budget for a

straight three-week voter registration project involv-

ing 20 persons plus two leaders:

Food $ 420.00
Utilities 15,00
Household supplies 15,00
Postage, phone,
office supplies 10.00
Travel on job 30.00
Truck rental 10,00
Insurance ($1.15 per
person per week) 70.00
Education & Recreation 30.00
Leaders' honorarium 100,00
Leaders' travel home 100.00
Total 800. 00 plus
tra vel of
particigants.

One, but by no means the only, way to schedule
citizenship workshops in a short, three-week project,
is to hold three of them: (1) You and Your Vote --
Why Vote? (2) How to Register (3) Know Your Candi-
date. In canvassing neighborhoods for participants, as
well as for people to register, it is useful to keep
records, as indicated on the following sample "Daily
Report Sheet" and individual index card.
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Daily Report Sheet Individual Index Card

Liat totals : Address
1. Homes visited Ward
2. Eligible voters (all over 21) Precinet

3. Nonregistered voters (eligible voters) Phone

4. Registered voters Date of visit(s)

Persons not registered

2. People volunteering transportation Persons need to reregister
help

3. Families needing baby sittersr Plans to register or reregister

4. People volunteering baby sitting help

Services needed:

Not at home, revisit _

Comment (need to tall. {arther, etc.):

Workers:

A -

Liat comments, standard responses and problems,

direct quotes, sections of interviews.
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Longer projects will obviously involve larger
budgets, and more complicated training programs, with
opportunities to create a long-range grass-roots voters'
organization, follow-up work, evaluations, etc. Partic-
ipants in an educational campaign, especiaily if they live

ORIy, SNy Y hormroat orill want ta cot un 8 stear-

IOETIREY (&b ina :nusu: house) will want to st up 8 steer
ing committee, hold regular evaluations of their work,
discuss how they are getting along with local citizens
(and with each other), and allow for some recreational
and reading time. They should bring with them, among
other things, a suit or a dress (for giris) suitabje ior
attending a local church Orgamzationa sponsoring
educational efforts will make every effort to inform
participants in projects of the local voting and regis-
tration laws, deadlines, etc.

In canvassing for citizens to register to vote, or
actually to vote, workers must remember that mothers
with children to care for must have some way ‘of having
the children watched while they are out of the house.

One way of doing this i8 to have a ""chain" in which the
first mother to return home sits for the neighbor,

who then returns to sit for her neighbmj',' etc. Car-
pools to take groups of people while othei workers act as
baby-sitters are another method. Remember that the
puipit, the factory gate, the shopping center, ‘and ihé

street-corner (especially during evenings) are natural

>chnnnels to urge citizens to register to vote, if these

channels are properly approached, and properly used.

4/
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Free films, and leaflets should not be neglected -~
both are occasionally available from friendly trade
unions., Churches may lend the use of mimeograph
machines and typewriters.

‘Ultimately, of course, the purpose of voter reg-
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various public offices candidates who will accurately |
represent the interests of the electorate. Since
resources are limited, you will not be involved in any
and every voting district in which there may be low
registration or participation in elections. Frequently
candidates appealing to the Negro vote may not be to

your liking, but because they represent at least a small

step towards the political education of the community,
or because they represent at least a lesser evil alter-
native to a racist, you will be put in the position of
having to support him. This does not mean you have

to support everything he says or does -- but remember-
that you are an outsider, and that your criticisms must

make gense locallv if vou are not to isolate vourself

from the very community which you seek to help educate.

Remember, too, that in many Southern states there

are, percentage-wise, as many poor whites excluded
from poiitics as Negroes. At one iime, in ithe 1870's
and 1880's, there was a powerful alliance in the South
between poor whites and the ex-slave population. The

final objective of current campaigns to refranchise the
47




Negro and poor white is to resurrect that alliance, to

formnm fo thoe Crth whinh wrill blha b Iln
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nature, liberal, pro-trade union, pro-social services,
pro—-civil rights, and in the long run for a positive
foreign policy and for peace. Because such a force will
" have to do away with the present Dixiecrat blockade of
progressive legislation in Washington, D. C., it will
have a profound and long-lasting influence on all of

American life. Your part in voter registration,

even though it may seem minute, helps to forge this
potitical force.

Q)
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Chapter 4:
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The workshop is different fronf¥a conference or
an educational meeting in that its goal is to involve all

£ b v mbdalevm b T wheesm o Pl P
f the participants in the practical application of skills,

<

rather than lecturing to them, or giving them purely

theory. Workshops may involve lectures and theory

as part of the schedule, but the real aim is practice.

The kind of participation in a workshop may vary -—
from leaders attempting fully to draw out and involve
members of an audience, to breaking up into work

w s l! tn Henla_mnlaswrine 1t WMaas
r "OUZZ groups, W 'roie-paying. wiGaL

workshope will involve all of these, plus some lecture
or panel discussion sessions., The particular concern
of this chapter is role-playing. Obviously, for best
results it is necessary to keep the size of workshops
down in order to involve all of the participants ~- yet
workshops must be large enough to profit from a

There are five good reasons for workshops, and
particularly for role~playing:
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. react in the best way (to obtain best results).

(1) To practice skills. Participants, by taking
on various roles, learn how to behave in different sit-
uséieas. They get an idea of what to expect and how to
. Mistakes

eetsa, into

Ak, . &

are less likely iater on. Going into the str
unfamiliar surroundings and new situations without
some training and understanding of the principles in-
volved is as foolish as going into a ball game without
knowing the signals or the rules.

{2) To understand your opponent. By playing

er gets to feel how the

opponent thinks and feels. This will be of tremendous
value in the real situation because the worker will be
better able to make judgements as to possible reactions
to various tactics. It is particularly important prior
to oonductinZg negotiations, because the negotiator will
be prepared for some of the answers and arguments

mwmn wanl
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opponenis’ roies, the work
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istically with how the opponent actually thinks are more
likely to develop this way.

(3) To build up morale. By practicing a variety
of situations together with the people with whom you'll
be going into action, you'll get to know each other better,

el haziled cam mnefidoanman im wwhat anah mambamw Af tha owan
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{8 likely to do under pressure. In the face of tremendous

“eestility it i@ -crucial to baws confidence in the other mem-

bers of your group. The group, as it works together in
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preparation for an action, builds up this confidence, or
morale,

(4) To get rid of tensions Everybody, particularly
the victim of segregation, has tensions. 1t is important,
when in action, to keep tensions under control. But in a
crisis situation tensions tend to build up and come out.
People "crack under strain and "blow "1p." After a
while, some begin to suffer the equivalent of 'battle
fatigue." Obviously this presents a real danger if it
takes place in an actual situation. In the workshop, the
opportunity is created io get rid of tensions before the
action. Everybody has a chance to blow off steam in a
harmless place. Frequently this happens when partic-
ipants "let go' at other participants who are playing the
roles of opponents: police officers, members of the
white power atructure, "Uncle Toms," etc. (Joking and

singing aiso help to do this.)

{5) To make for more democracy. The workshop,

by spreading skills to a larger number, helps to build
up a bigger body of persons who are fami!iar with tech-
niques and skills of teadership (running a meeting, con-
ducting negotiations, being a picket capiain, acting as

a spokesman). Leadership is helped to move out from

a single person to

others, who, because
how, will have to be brought into the decision-making
process. If an organization lacks fuller participation

only because there is little know~how, workshops can
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be deliberately set up to begin the process of making
the group more democratic.

The Audience and the Socio~-Drama

Role-playing, or socio-drama (not to be confused
with psychodrama, which is used primarily as a tech-
nique for mental health) requires an audience as well
as participants, but the audience must be cautioned not
to laugh out or react. They are the observers, and will
be asked to evaluate and comment after the "scenario”
is concluded. The socio-drama involves two or more
persons spontaneously acting out roles in the context of
real problems which the group faces. It can be used by
anybody, for just about any human relations situation.
Role-playing also requires the presence of a leader or

director.

It is the job of the leader to
(a) define the problem;

(b) establish the situation, or scene {"'scenario™);

(c) cast the characters;
(d} brief and warm-up the actors and observers;

ARAAAFL Afirur BE3L dmwraAlSels

(f) cut the action when he deems the point has
been made;

(g) lead the discussion and analysis of the
situation and the behavior of the participants
by getting them and the audience to ralk:

(h) make notes and plan future ests of the
lessons learned from the scenac .,
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Being a leader is difficult, and good leadership requires
experience. Beginning leaders should not be discouraged
if a scenario fizzles. But note what went wrong, and
learn from mistakes. There are a number of books now
available on this technique (frequently used in indus-
trial relations) and use should be made of them by those
interested in specializing in this valuable leadership
function. (Example: Corsini, Shaw, and Blake, Role~

playing in Business and industry, Free Press, 1961;

and Adult Education Agsociation of the U.S5.A., How
to Use Role Playing and Other Tools for Learning, 743
N. Wabash Ave, Chicago 11,111.)

Ii is wise io begin with simple situations, perhaps
not even directly related to immediate problems (e.g.:
an argument between two boys as to whether to rumble
with the gang or go on the picket line) in order to "warm
up" the group. Do not let the scenario go on too long --
cut it off when you think the group has seen enough to be
able to analyze the problem, or when there is a natural
ending, or when there is a dead end because of bad
casting or inaccurate briefing or misunderstanding.
Also make sure if you are doing a series of sce-
narios that there is a good "mix" between tailk and
action. Have some scenarios which emphasize each.
After the scenario is concluded, Muring stage (g)/
make sure you pin down what has been learned. Sum-

marize for the group, then move on to the next
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gcenario. Some scenarios are worth repeating with a
different cast of characters, bringing in lessons learned
just before.

Phillips 66

An interesting, quick way to warm up an audience
is "Phillips 66:" the audience is broken down into
groups of six, each member of the group introduces
himself (80 you get acquainted); then the group appointis
a spokesman. For six minutes the group makes quick
comments or poses questions about a problem which the
chairman of the meeting has assigned (What do you hope
to get out of this workshop? What is the most urgent
problem facing your group back home? Why are students
apathetic to politics? Why nonviolence?). Then the
spokesman from each group presents the comments or
questions from the group to the whole audience. In this
way the steering committee of the workshop or conference
can quickly evaluate the quality and motivations of the
participants, and can adjust the day's p'ans accordingly.
The partici-pants have been warmed up and introduced to

each other at the same time.

It is important to get "feedback.' not only in 2
workshop or conference, but in any organization., Feed-
back means finding out how the group is gétting along.
This can be done by making use of an observer who
records whitt fovs on, by post-meeling guestionnaires,

lnro"gh h”’"-'?-'-"““ps ﬂike Ph”‘lp.‘: ‘;6’ oy b\ jntervie“vs.
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SAMPLE SCENARIOS FOR ROLE~-PLAYING
I - The Eviction

A group of civil rights demonstrators is blocking
access to a tenement to prevent a constable from evict-
ing a tenant who has been participating in a rent strike.
The constable and several citizens urge the group to
obey the law and move out of the way; then the constable
and a police officer threaten the group with arrest if it
does not move, (You may want to continue this scenario
to the point of actual arrest and being taken to the wagon.)

Questions: How do the demonstrators respond to the
other citizens and to the constable? How do
they respond to the officer?

Cast: Three or four demonstrators, two or three citizens,
a constable, one or more police officers.

Il - The Congressman

Congressman Blank, a Negro representing a pre-
dominantly Negro district -- with a do-nothing record
so far, and a reputation for being a 'tool'" of the local
political machine -- is having a change of heart. He
has even gone so far as to invite a group of civil rights
people to his office in order to get their ideas. He has
a group of his own advisers present. The Congressman,
the civil rights people, and the Congressman's advisers,
discuss the issue in a hard-headed, unsentimental way.

Questions: What will the relationship of the civil rights
people be to the Congressman and his staff ?
How will the Congressman and his staff react
to the ideas presented? What kind of informa-
tion is needed in order to present a coherent
case to the Congressman?

Cast: Congressman, two staff persons, three or four
civil rights persons.
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M - The Barber Shop

A Negro civil rights demonstrator is attempting
to integrate a barber shop. All other participants in
the situation are whites: a barber, an agsistant, two
clients in the chairs, one client waiting, one police
officer. All the whites are segregationists, but one of
the whites in the chair is particularly rabid. The action
begins when the other white is finished and gets up. It
is the Negro's turn, but the head barber calls "you're
next' to the waiting white client.

Questions: What is the response of the Negro client?
What kinds of actions and remarks raise

and lower tensions ? How does the segre-
gationist really see the situation? What

does he really feel? What are the real

issues as far as he is concerned? As far

as the civil rights demonstrator is concerned?

Cast: As listed above. You may add an additional on-
looker (white) who sympathizes with the Negro and
who intervenes at a later point in the action in order
to show how this will affect the situation.

A group of civil rights demonstrators has been ar-
rested for 'disturbing the peace' and "refusing to obey
an officer" in a demonstration involving a school boycott.
The action was peaceful picketing, but some of the dem-
onstrators came in without training, and in fact did some
calling out, jeering, and stepped onto school property.
The officers had ordered them off the property, they had
refused to get off, and had been arrested together with
some of the "regulars” on the picket line. The scene is
magistrate's court the next morning. The action begins

- when the magistrate asks, '"Who is the complaining

officer in this case?"
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Questions: What is the relationship of the regular dem-

onstrators to the undisciplined demonstrators ?

How should the defense be handled (assume
that one of the "'regulars' is an attorney) ?
Wha! should the attitude of the group be to-
wards the officer? Towards the magistrate ?
In case of conviction, what should the group's
policy be? You may want to divide the sce-
nario in half -~ the court scene, and a dig-
cussion among the defendants as to policy.

Cast: Four "regular" demonstrators: two "undisciplined, "

newcomer demonstrators, a magistrate, a police
officer, a court clerk or bailiff, several newsmen
and other onlookers.

V - Sit-In

Six demonstrators, inciuding one white boy and
one white girl, sit at a lunch counter in a southern
community in an effort to secure service. A white
waitress does not serve them. Two white troublemakers
come and harass the demonstrators. A policeman stands
by but does not interfere. There are some other people
at the counters. The action begins when the demonstra-
tors take their seais.

Questions: What is the effect of refusal of service upon
the demonstrators? What is the effect of
heavy harassment? How do the demonstra-
tors see the situation? What of the effects
on the onlookers ?

Cast: Six demonstrators, white waitress, troublemakers,

p(;llice officer, two or three other customers, all
white.
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VI - The Cell

A white civil rights demonstrator has just been
arrested in a southern civil rights demonstration. Since
the jall is segregated, he is lodged in a cell with three
other white men, all of whom are ardent segregationists.
The segregationists are sitting on the two bottom bunks,
and one has his feet on the only chair in the place.
Action begins when a potice officer, with appropriate re-
marks, pushes the demonstrator into the cell.

-~ Questions: How do you communicate your ideas in a
— hostile environment, and still survive?

What kinds of techniques might be developed
to help in this situation?

Police officer, white demonstrator, three other
white men.

Cast:

VII - Committee Meeting

A meeting of a local civil rights organization's
emergency executive committee is taking place to
discuss what appears to have been the murder of a
Negro citizen on the way to the police station in a
police car. One member of the committee has been
in touch with the local ACLU chapter and has an approx-
imate idea of what happened, but the others have chiefly
rumors. There is considerable community sentiment
to take action. Another community civil rights group
has already announced a march on city hall, and it is
known that some of the marchers will be armed and
that the march will be without any real discipline. One
member of the committee is solidly in sympathy with
this tactic already. The problem is to work out a
tactic for the whole group.

Question: What should the group do about the other civil

rights group, if anything ? What should the
group's attitude towards the potential for com-

Y
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munity violence be? What kinds of tactics o
can the group effectively undertake ?

Cast: Five persons, integrated. One of these is informed
on what actually happened. Another has already
made up his mind on what tactic to follow. One
person ig chairman.

VIO - The Picket Line

Any group up to about 25 may participate in this.
The instructor picks an issue and a situation, gives
instructions for the group to walk an elongated circle, a
few feet apart. It is helpful to have signs. Picket cap-
tains are assigned for each end of the line. An informa-
tion officer is assigned, and a captain-in-charge is
assigned. A variety of situations may be explored:

1. harassment by segregationists, ilicluding
roughing up, taking signs away, name-
calling

questions from passers-by

3. volunteer unknown to the group arrives to
join the line

drunk passes the group and makes remarks

5. persons from other integrationist groups not
committed to nonviolence arrive with their
signs

6. harassment from police officers, including

ordering the group across the street in viola-
tion of civil liberties

7. newspapermen attempt to question pickets

8. single picket becomes ill, or becomes violent.
(Instructor may "plant" a person in the group.)

Questions: How are decisions made on-the-spot? How are

decisions communicated to the group? How are
public relations maintained?
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IX - The March

This is a situation involving only four persons
and demonstrating the problem of decision-making on-

5 z :
the-spot. One of the participants is told he is in charge

of a mass march on City Hall; at a mass meeting the
night before it was democratically decided, for various
reasons, not to have any signs of any kind in the march.
The march is about to "take off" when three persons
appear, in succession, with signs. They are not con-
nected to each other. The first person is privately

inatwintad ta ha very ashihharn and noncoonarative
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about putting his sign away; the second is cooperative;
the third is neutral. The first two were at the meeting
the night before; the third was not. Action begins when
the first person approaches the march marshall, and
the marshall says, "Last night we agreed on no signs,

right?" (He poses the same question to each of the
otharg.) The instructor stons the action after the
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marshall has somehow come to grips with the stubborn
individual, then the next person appears. In the course
of the discussion with the third individual, the instruc-
tor calls out, "They're ready to go," referring to the
march. It is important that the marshall not know in
advance what the reaction of the three persons will be.

Questions: How do the marshall's feelings about the sit~
uation change as the pressure builds up?
How much should the marshall try to placate
the individuals, and how firm should he be ?
How does time affect the situation?

, three persons with signs.

1))
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Chapter 5: Direct Action Tactics

One catalogue of nonviolent action lists some 64
different methods which have been used historically,
We are taking from this list* those which seem most

Demonstrations

Demonstrations are primarily expressions of a
point of view, and do not of themselves change the power
structure as vigorously as non-cooperation and interven-
tion might. Nevertheless, they do go beyond verbal
protest and are considered sufficiently threatening by
many authorities so that they take harsh reprisals.

1. Marches and parades
Technically, the difference between a march and
a parade is that a march has a destination of symbolic

& uw

*Gene Sharp, Meihods of Nonviolent Action, Institute
for Social Research, Oslo, Norway,
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or immediate importance to the cause, whereas a parade
route is chosen for convenience. Both may be short or
long. Mass marches and parades can express the soli-

darity of the campaigners and be an important morale-
booster.

The common way of discrediting marches and
parades is to describe them as disorderly and violent.
—, You can take two steps to eliminate the validity of this }

- charge:

a. Have either silence, or singing in unison. Both |
make a powerful impression of upity and dignity. :
Slogan-shouting and conversation build an i mpres-
sion of disunity and disorder.

b. Set up a system of leadership. Experience shows
it is helpful to have a marshall and a number of
line leaders who, once policy is set, follow the
directions of the marshall. The leadership helps
in two ways: keeping discipline, and building the
morale of the marchers. In addition, more
efficient decisions can be made in the event of
police interference, etc. Leaders should be
clearly marked, and should set an example for
others to follow.

A long march is often called a walk. The best

known civil rights walk is the one William Moore began '
through the South, and which others continued when he
was killed. The Committee for Nonviolent Action has
organized two walks for peace and freedom through
the South which had to contend with cattle-prods and
the like. The effect of a walk can be somewhat like
that of the Freedom Rides -- to dramatize an issue

3
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and give a morale boost to the movement in the towns
through which the walkers go.

2. Picketing and vigiling
The difference between picketing and a vigil is

that a vigil is longer and held in a meditative spirit.
Often a vigil is held around-the-clock for several days,
or may be daily for weeks or even months. It is also
custoinary for participants in a vigil to stand rather
than walk, as in picketing. In a culture like ours
where religion is held in high esteem, a vigil is some-
times more effective than picketing; however, it is
slightly more wearying and requires more self- and
group—discipline. The remarks about or

apply here, to both picketing and vigiling.
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Sample Discipline

We will try to maintain an attitude of good
wiil at all times, especially in face of
provocation.

If violence occurs against us, we will not
retaliate but will try to practice forgive-
ness and forbearance,

We agree that one person is in charge of
specific actions and agree to abide by the
decisions of the person in charge, even if
at the time we do not fully agree with or
understand the decision.

If in good conscience we cannot comply with
this decision, we will not take contrary
action but will withdraw from that phase.

In the event of arrest, we will submit with
promptness and composure.

We will try to be prompt in our appointments

and to carry out responsibly the tasks we
have been assigned,

- slightly revised from
Charles C. Walker,
Organizing for Non-
violent Direct Action
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Here are some suggestions which will help you to

organize an effective picket line.*

8. Assemble somewhere other than the place where the
picket line will be, then go to the place in a group;

thig avoids confusion and gives the leader a chance
to pass out printed copies of the discipline (see
sample discipline in this chapter) as well as to

conduct registration.

b. Ask participants to refer questioners, press, or
police to the marshall or information officer.

c¢. Expect participants to walk erectly and not slouch,
call out, laugh loudly, or use profanity; smoking
may be ruled out in some situations,

d. Assign two leafleteers to each location, so leaf-
leting can go on if one leafleteer gets involved
with a questioner.

e. Instruct leafleteers on how to answer very briefly
when asked "What is this all about?" or '""Who's
doing this ?" or similar questions.

f. Ask leafleteers to pick up all discarded leaflets
(to avoid legal entanglements and to show good
will).

g. Keep leaflets in a plastic bag in rainy weather.

h. Awvoid unnecessary scurrying about.

i. Give instructions in a clear and authoritative
voice but avoid a domineering approach.

j. Remember hat your example will be felt
throughout.

—

3. Fraternization

This technique has been used in countries occu-
pied by a foreign power, as well as in this country.
The idea is to go out of the way to talk with the police
or other opponents in a friendly way and to try to
persuade them that one's cause is juat. Where it has
been tried it has on occasion been amazingly effective
as some instances in Norway under the Nazi occupa-

tion testify, but it is not easy.

4. "Haunting"
is a means of reminding officials of the immor-
ality of their behavior; volunteers foilow ihem every-
where they go. In India during the Gandhian struggles
arrests were made but the volunteers were replaced
by others who "haunted" the authorities until officials

were sick of it.

5. Leafleting

Leafleting can do several things for the cause:
{a) provide the people with more accurate information
than they get in the newspapers, (b) give more of the
population more personal contact with the campaigners
(in large communities many people never actually see
demonstrators), {(c) involve children and others who
otherwise might not actively participate in the

*The following is largely from Char

-l
il
Organizing for Nonviolent Direct Actio

&8s
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6. Renouncing honors

There can be some symbolic impact when cam~

Paigners renounce honors given them in the past. For

exa.mple Negro veterans might send back medals of

honor. a Negro "Woman of the Year" might refuse the

award from an institution which i of the power

strueture Negro students might s back their

American Legion School Awards,

3 Some of the techniques which come under the

heading of demonstrations may become civil disobe-
dience if the city declares them illegal. Injunctions
may be {seued by courts forbidding marches or picket-
ing. Where the Constitution is in operation,

however,
these methods do not usually involve breaking the law.

Non-coop_gration

This general category involves methods of direct
action jn which the campaigners withdraw their usual
degree of cooperation with the opponent. The methods

¥ be legali or iliegal, depending on local laws,

1. Strike

The strike is one of the best known of all forms
of _di'rect action. It haa not, however, been used verv
much in the civil rights struggle. It would be most
potent in those areas where Negroes form a very large
part of the population or of some economic concern
which i8 important to the area, A form of the strike
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which might be experimented with is the Moken 8tk
. a token strike all thcse sympathelic to Lhe causz ;o
Al & PR -.a adnnr =S5 ) l
off the job for a brief time —= perhaps one day , © |
few hours. This is a way of showing solidarity and

gseriousness.

2. Hartal

The Indians under Gandhi developed this exfen-
sively, but it was also used in Budapest at the beginning
of the 1956 Hungarian Revolution. A Hartal ixm»lvest )
gtaying at home for a full day or more, ]:e.aving the stree
a.nd- pl;tces of amusement empty. In addition to reducing
the chances of "incidents," the stay-at-home m‘Ay se;ve
to demonstrate to the opponent the degree of u.mty a.n X
self-discipline among the people. In a campaign whic

g tha maliocioua nnmt‘tﬂ the dav can be seen as
giresses the reiig

a time for meditation and purification.

tt
3. Consumers' Boyco ‘
From the Montgomery bus boycott on, the consumers
. at . e __x1 _:_k}s

boycott has played an important role in ihe civil right |
; le. This method has roots in the American Revolution
R over

and even farther back in history, and has been used all ovi
the world. e
producer requires the campaigners® patrorage [or his

Its effectiveness depends on how much the

survival,

Advantages of the boycott include: (a) it minimizes
‘ - a . = i
violence, (b) it promotes solidarity and sharing, (¢} i
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does not usually involve civil disobedience. On the other
hand it usually requires a good deal of unity on the part
of the protesting community.

4. Renters' boycott (rent-strike)

The refusal to pay rent because of grievances
against a landlord may be for a short period (token
boycott) or indefinitely. Irish peasants in 1879 were

:\ often evicted for refusing rents to rich English land-
lords. Whether or not eviction takes place depends
partly on the number of persons participating, and on
the nature of the local laws.

In the current civil rights struggle, workers
go from house to house, apartment to apartment,
talking with people about the injustice of their situa-
tion. They invite tenants to an area or house meeting,
where the possibilities of united action are stressed.
Those who will commit themselves at the meeting begin
to strike right away -- there is little to be gained by
e getting a date in the future for the beginning of the
action. The action of the few who first volunteer will

usually start a wave of others joining the strike.

Guidelines for organization include: being real-
istic in explaining to the tenants what may happen (no
one can guarantee major repairs); staying in close
contact with the tenants to offset intimidation; and not
allowing the tenants to keep the rent money (the temp-
tation is too great to spend it in this situation). This
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money should be put "in escrow," or special fund set

aside for this purpose. The fund should be carefully
accounted for.

Local regulations differ as to eviction possibil-
ities. It is important to get legal counsel, for often
constables themselves break the law in the process of
eviction. In addition to counfering eviction by legal
action, picketing the constable and living on the side-
walk in front of the house are direct action tactics
which may be tried.

3. School boycott
One of the advantages of the school boycott is
that it involves the children in a struggle which will
result in their eventual benefit, while still not involv-
ing them in a front-line confrontation with its accompany-
ing dangers. The setting up of freedom schools for
teadh ing the young can be a valuable exercise for those

in the Negro community who are otherwise difficuit to
involve,

6. Tax refusal
This is a drastic tactic, yet it has often been
used in struggles in the past in various parts of the
world. It can be partial, such as withholding school
taxes, or complete. The money which would otherwise
go for taxes can be given to the civil rights organization
for distribution to needy campaigners. Generally
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opponents feel this tactic more deeply than almost any other,

for if the Negro population is large it threatens the very
survival of the government. Harsh repression may,
therefore, he expected, Despite this, the strong moral

Wl WBAT A WA BSRS  wrdmrre wr — L tAl1lo L1

appeal involved ("Why pay the police who are beating
you?") and the strength of the tactic has made tax refusal

effective in some campaigns.

N
-~ Intervention

Direct nonviolent intervention consists of physical con-
frontation rather than withdrawal of cooperation or
demonstrating. It carries the conflict into the opponent's
camp, and often changes the status quo fairly abruptly.

1. Sit-in

The sit-in has been used in the U.S. moatly in
restaurants and lunch counters. Generally campaigners
progressively occupy & large nunber or all of the avail-
able seats and refuse to leave until the Negro members
of the group are served or the restaurant closes, the
group is arresied, or a ceriain fixed period of time has
gone by. This method can also be used in other situa-
tions such as on buses and trains, as in the Freedom
Rides. There have been sit-ins in the offices of notables
such as mayors and business executives in order to
obtain appointments or to symbolize the blocking of free-
dom in which the official is participating. Legislative

hails can be used similarly.

o

-

My e

Nonviolent Discipline of the 1960 Nashville
Student Sit-In Movement

Don't strike back or curse if abused.
Don't 1augh out.
Don’'t hold conversations with floor workers.

Don't leave your seats until your leader has
given you instruction to do so.

Don’'t block entrances to the stores and the
aisles.

Show yourself courteous and friendly at all times.
Sit straight and always face the counter.
Report all serious incidents to your leader.

Refer all information to your leader in a polite
manner.

Remember love and nonviolence.

May God bless each of you,
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Allied methods are the stand-in, where people line up
for admission to a theater or similar place; the wade-in,
in which campaigners attempt to swim at a segregated
beach; and the kneel-in, in which Negroes try to
worship ai a church which exciudes iheii.

2, The fast

The fast was used as a method of psychological
~intervention by, among others, Danilo Dolci when he led
"~ 1000 unemployed fishermen in a 24 hour mass fast on a
beach in Sicily. The fast can be of heightened effective-
ness when undertaken by persons of high status, such as
ministers. Gandhi, the best-known faster, congidered
this the most difficult of all techniques and emphasized
that it should be thought through carefully. This is
especially true of the fast unto death. Experience
with the fast in Albany, Georgia, by peace walkers
indicates that clarity of purpose and realistic time
periods are imporiani, Efforis musat be made io over-
come the misunderstanding which comes in a society
where "good living" is prized and self-denial is looked
down on, ’

Gandhi believed that fasting is most effective when
there is a close relationship between the faster and the

opponent.

3. Reverse strike
This me thod has been found efiective in various
situations. Agricultural workers have done more work
74

and worked longer hours than they were paid to do, in
support of their demand for pay increases. The unem-
ployed in Sicily in 1956 voluntarily repaired a public
road that was badly in need of repair in order to call
attention to the severe unemployment in the area and
the government's failure to deal with it. Although
this method looks harmless enough at first glance,

it has in practice been regarded as a sufficient

threat so that reverge-strikers have been arrested,
imprisoned, and even in some cases shot by police
attempting to stop them from working{

4. Nonviolent interjection and obstruction

This invoives piacing one‘s body between another
person and the objective of his work. Civil rights
workers in this country have used it at school and
other construction sites, to protest the building of a
structure or discrimination in hiring the construction
workers. Striking hosiery workers in Reading, Penn-
sylvania, in 1957 lay down on the sidewalks at the
factory gates making it necessary for non-strikers to
walk over them to get into the factory, or to stay away
from their iohs. In early 1964 at a Cleveland construc-
tion site several actionists lay down in front of a bull-
dozer; a minister, seeing that the operator might
reverse direction, lay down behind the bulldozer and
was killed. We should remember that in a confus-
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ing situation the operator might not look in both
directions before moving his machine.

There is more danger of injury or death when one
or a few persons engage in interjection than when a
great many participate. An example of the latter case,
called obstruction, occurred in Japan in 1956 when
10, 000 people physically occupied a site intended for a
U.S. air base. After several days of obstruction the

plans for building the air base were abandoned.

Even while this manual is being prepared some
individual or group is probably devising still other forms
of nonviolent direct action. One of the elements of non-
violence is the creativity which it stimulates, and the
reader will prbbably want to experiment with ﬁew forms
of nonviolent struggle. Not all of them will be i'eally
effective, and some will collapse as did the World's
Fair "stall-in," in April, 1964. In evaluating a new
tactic before trying it out, the thoughiful civil rights
worker will ask:

1. Is it clearly related to the issue?
2. Are the people it will inconvenience really
the people heavily involved in the in justice?

3. Is there chance of direct confrontation between
the campaigners and the opponent?

4, Does the tactic put a major part of the suffer--
ing which is inevitable in social change upon
our shoulders, rather than upon innocent
bystanders ?
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If the answer to these questions is "yes," the
tactic may be worth trying.
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Counter-Demonstration

Operations

The authors have had only limited experience
with some of the more serious types of counter-
demonstration operations (police and mob violence

_against public demonstrations), hence it would be

foolish of ug to give a lot of "advice." A number of
experts have suggested that in any case one should not
become too preoccupied with trying to cope with police
tactics becauge such efforts keep you from the basic
objectives of nonviolent demonstrations. They bog you
down in trying to outguess the police, and you lose
sight of the basic goals -- to promote a society of jus-
tice. There are, however, some ideas which can
increase the effectiveness of civil rights workers
when faced with police and mob violence, or at least
cut the physical risks, while maintaining the basic
integrity of the demonstration and its participants.

Remember that the opponent would like, if possible,
“to provoke your group into wild statements, inaccurate
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or exaggerated accusations which cannot be proven,
name-~calling, undignified behavior, confusion and
disorderly behavior, in-fighting among the leaders,
desertion from the ranks, and outright violent retal-
fation, In trying to avoid being provoked into these
actions, some elementary rules will help:

1. Improve the educational and organizational
tools by which violence can be contained and
prevented. These include work-shops and
other {raining, discipline, and loyalty to the
group and what it stands for.

2. In a demonstration, remember to act only upon
instructions from assigned leaders. Do not
break ranks except to help an injured person.

3. If vou are the victim of an attack, and are not
too severely disabled, you can still take non-
vivlent: initiatives. For instance, in a calm
voice you might say, "Sir, may I ask you a
question?" If someone else is being attacked,
you might go to the attacker and divert him
from his victim in a similar way.

4, Remember that you must be more than calm and
restrained. You must also be creative, and look
for new ways to take nonviolent initiatives in the
spirit of the goals and ideals of the movement. A’
group might, for instance, spontaneously start
singing a hymn together if an attack occurs.

5. It is the authors' opinion that demonstrators should
not appeal to the police for help. If police do not of
their own accord protect the civil liberties of demon-
strators, they likely will not help anyhow. They may
intervene only to stop the demonstration —- something;
that should be your decision, not theirs. If we are
to build a society of justice and brotherhood we must
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(The above is based partly on Walker, Organizing for
Nonviolent Direct Action.)

Police policy varies rather widely from state to
state, within states from city to city, and even within
cities from time to time. It varies from states in
which conferences of police officials hear represen~
tatives of civil rights and peace groups explain their
policies, to states where there is no communication,
much less understanding, between demonstrators and

police officials.
By police we include here police operations en-

gaged in by units of the State and National Guard.
Federal troops have been used in only a few cases,
notably Little Rock and the University of Mississippi.
Civil rights workers will want to remember ihat in the
latter case Negro troops were systematica.lly excluded
from duty at the University, resulting in considerable
unrest and, according to a confidential informant, a

near mutiny at one point. As individuals, Federal troops

generally will tend to be friendly to the civil rights
movement partly because of the nature of their duty,
partly because of their racial composition, and partly
because they resent local hostility which is aimed at
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them by segregationists. On the other hand, there is
little reason to hope that the simple presence of Fed-
eral troops will necessarily change the local situation;
more likely the situation will only be "frozen™ at its
present point, and all demonstrations (including by civil
rights groups) banned. Local resentment at Federal
"occupation" may in fact be turned against local move-
ments once Federal protection is removed.

Alabama and Mississippi

"Tough' policing of civil rights generally falls
into two types: the "Alabama System" and the "Mis~
sissippi System." The former involves the lack of
police protection for legitimate demonstrations -- it
permits the formation of mobs, as in the case of the
Freedom Riderg in 19681, The latt

r system orhida
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the formation of mobs, and uses police authorlty to
cruash eivil rights demonstrations. This has the advan-
tage of being not only more efficient, but also proceeding
under the protection of "law and order." While Northern
police do not use the "Alabama System,” it should not be
thought that they never use the Mjssissippi System.
There are at least two variations upon this system --

the straight-forward, ""hard" line: disperse, or else.
Period. The other variation appears sclt on the sur-
face and attempts to disarm, psychologicaliy, the
leauership and rank-cad-file by beirg x.iite first, and

ol later pulling off the scft gloves. For example the

s
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police command may appear to side with the demonstra-
tors, asking them to sing a few songs or lead the group
in prayer (thi‘s happened on the part of the Maryland
State Guard in Cambridge in May, 1964), before asking
them politely to disperse. This can be coupled with
veiled threats to have leading demonstrators com-
mitted for observation to mental institutions, which

also happened in Cambridge -- this threal seems to be
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Given the basic objective of the civil rights move~
ment in a demonstration, namely to publicize a wrong,
confront the community with the facts, and sometimes

create dislocation in order to secure action, police

only haif of the picture. The leadership abil-

tactice ar
uc 1€ Pl

ity, perspectives, and organization of the civil rights
demonstrators are also important. The best possible
combination is to have a well-organized, well-educated
movement, combined with generally accepted and legal
police tactics. The worst is to have neither. Most dem~

onstrations fall somewhere in between. But even under

the worst kind of police repression, if the movement is
well-disciplined the basic objective need not be lost.
Basic objectives can be lost in a host of charges and
counter~charges if the movement is disorganized, no
matter how enlightened the police may be.
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Discipline which maximizes the basic objectives of a
demonstration involves a well-organized demonstration with
clear lines of command and communication, and witi: a clear
understanding by the participants of what they are to do in a
variety of circumstances. Communicating, or at least try-
ing to communicate, the objectives of the demonstration not
only to the general public but also to the police command in
advance is congidered an important part of organization.

A dignified bearing at all times is also important, pur-
ticularly when making physical contact with police units.
Calling a demonstration off at a particular point, or re-
treating in the face of police or mob violence is perfectly
okay; but it should be done by pre-arranged plan, and in
as orderly a manner as is possibie under the circum-
stances. This points up the "image'" of the movement,
and makes it more difficult to charge the civil rights
group with being nothing but a "rabble” commanded by
"irresponsible agitators." Dignity also has a very defi-
nite effect upon police and onlookers, and tends to break
down their prejudiced notions about the movement. Non-
violent tactics are an essential part of a dignified demon-
stration, and even of an orderly retreat.

Police Tactics

Here are some comments on "Counter-Demonstra-
tion Operations" in terms of specific tactics used by

_police, o that you will have some idea of the kinds of

things you may expect.
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{1) Police and troops, once they have been given

—"\

their ordera. do not care about the objective

of a demonstration. They look only at the
behavior of the demonstrators: is thisa
crowd, or a mob, or a riot? Intelligent
officers have learned that to break up a crowd
an officer does well to pick random citizens

off the edge and arrest them, rather than at-~
tempting to move into the center to arrest, say,
a street speaker, A crowd in motion, usually
because of a leader, or because of the appear-
ance of a hated individual, or symbol, is a2 mob.
A riot is a disturbance by three or more persons
who want to overcome any opposition to their
action by lawful or unlawful means.

{2) Accepted American police practices include

having a plan, and acting with all the force
necessary to carry out the pian. Intelligent
officers do not biuff. They make their inten-
tion clear to the crowd or the demonstration,
allow time to clear out, and leave avenues of
escape (unlike a recent Peruvian sports stadium
tragedy in which gas panicked a crowd against
barred doors).

(3) A crowd is usually attacked opposite the direction

in which police want to drive it. A skirmish line,
wedge, or diagonal line is formed across the
street, and State, National Guard and Federal
troops usually fix bayonets. The effort will be

to drive the crowd or demonstration away from
sensitive areas, street crossings, objectives of
demonstrations such as stores, and to break the
crowd up into its individual units by the use of gas,

horses, dogs, fire-hoses, etc. Individuals can -
mara asaily ha nantrallad and gent home than
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larger groups. Civil rights workers, under such
circumstances, may want to consider the use of

~ "gleeper" elements to divert an attacking police

unit by demonstrating in its rear, thereby keeping
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the demonstration going a while longer and taking
the pressure off the group under immediate attack.
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(4) Tear Gaa: Chloracetophenone (CN) or Diphenyl-

‘)

amine (DM or Adamsite) are termed “harassing
agents' and are usually used in grenade form to
demoralize, panic and disperse crowds, mobs and
demonstrations. The effects of these gases extend
beyond their visible cloud, and include a severe
burning sensation in the eyes, choking, sneezing,
headaches, and sometimes vomiting. There is no
defense against a gas attack except masks or leav-
ing the area. The chief immediate reaction is to
panic and run. This should be avoided at all costs.
It may help you to know that harassing gases cannot
cause permanent injury or death by themselves.
Grasp hands of demonstrators near you, and avoid
running into the street (and risking getting run over
since your vigibility is impaired). Retreat in an
orderly fashion from the scene. An assembly area
should be picked beforehand and demonstrators
should reassemble for further orders out of range
of the gas. Clothing permeated with fumes should
be changed. Persong affected by gas attack

should face into the wind {assuming there is no
further gas) and/or wash eyes and face in water
(atick your head in a bucketful, if possible).

{5) Horses, dogs: The chief purpose of using cavalry

and dogs is also psychological, even though it may

- not seem that way to you. Some dogs are trained

only to hold, not to bite, but don't count on it.
There are a number of methods which have been
used against dogs and horses, but the violence
involved is such that we don't recommend trying
them. As in the case of gas, the best system is

to hold out as long a8 you can and retreat in an
orderly way, and in aa dignified a manner as
possible under the circumstances. The same thing
is true when cattle prods are used. This can be
extremely painful, and you should not feel it is

disgraceful to retreat. Let your opponents make

contact with you, hold out as long as you think wise
or possible, and retreat in an orderly fashion.

B6

Do not sit or lie down in front of horses unless
you are prepared for severe, crippling injuries.

{6) Fire hoses: This is similar, except that if you
bold on in a human chain you may be able to-
withstand the pressure and not have to leave. -
Hosing is usually followed by other counter-
demonstration operations, however.

{7) White participants: The white participant is
singled out for special treatmentby local oppo-
nents of the civil rights movement. As a white
he is seen as a traitor, which is worse than

- being a Negro. His presence in the struggle .
serves to undermine the delicate structure of
thinking and excuses which most white Souther-
ners have created for themselves to account
for segregation and discrimination. His pres-
ence by itself tells them their system is a lie.

It is a shock. Therefore, it infuriates. It has
to be accounted for: the white participant is
seen as an outside agitator, a Communist, per-
haps a light-skinned Negro, and, if a woman, a
prostitute. For no real white person (read: no-
one from '"our way of life") could walk with a
sign, could "want a Negro to marry hia sister."
Violence, if it errupts, tends therefore to focus
on the white picket. In prison, white inmates
will tend to gang up on, and will sometimes try
to beat up white integrationist prisoners.

(8) Photographers: Police frequently try to intimi-
date or harass demonstrators by photographing
them. In our opinion there can be no legitimate
reason for this since demonstrating as such is
legal under the Constittion. You will recognize
police {or ¥.B.[.) photographers because they
take photographs of individual demonstrators
rather than of the entire action. Regular news-
men are not interested in individuals, and will
generally be glad to identify themselves with
press cards or union cards. In the long run
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there 1s not much point in evading having your
picture taken (by keeping signs in front of your

facs, ete.}, and you should not let the demon-~

stration degenerate into a contest between you
and the police photographer. On the other hand,
you should not allow group pictures to be taken
by unidentified photographers. As for individual
pictures, you will have to make a decision: shall
evasive action be taken as a way of making a

protest against an invasion of privacy? Or will

you demonstrate the fact that you cannot be
intimidated by openly, and with good will, per-
mitting the police to "mug" you? This is a
policy decision which you should discuss prior
to a demonstration.
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Chapter 7: Arrest and the Courts [L

If You Are Arrested (adapted from a leafle:“fpublished
by the American Civil Liberties Union).

Arrest is taking a person into custody for jome
official purpose, generally so that he may be held to
answer for a crime. H you are arrested, you have rights
which protect you from unfai r pressure, whether or not

" you are innocent. What are your rights? Immediately,

you have the right to ask the policeman why he is arrest-
ing you.

There are three kinds of crimes for which you might
be arrested in most states: Felony is the name of the most
serious kind. Less serious violations are called miade-

meanors and the least serious are summary offenses. A

policeman does not need a warrant to arrest you for a

felony if he sees you commit it, or try to commit it, or

if he’ has reason to believe that a felony has been com-
mitted and has reason to think you did it. A policeman
does not need a warrant to arrest you if he sees you commit
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a misdemeanor or summary+offense. In many states he
must have a warrant to arrest you for a misdemeanor
or summary offense he did not see you commit.

A warrant is an order signed by a justice of the
peace or a magistrate (as they are called in some states)
or judge. It is made on a complaint by someone. An
arrest warrant charges that you committed a crime.

The warrant must list the charge against you. It must
also direct the policeman to make the arrest and to
bring you before a justice of the peace, magistrate, or
a judge. If you refuse to admit an officer, he may break
open a door or a window to serve a warrant.

Generally a pdiceman must have a search warrant
before he can search your home. The search warrant
must describe the premises to be searched and the thing
to be searched for, But of course if you consent to a
search without warrant, it is legal.

Even if you think you are not guilty, it i3 a crime
to resist an officer who arrests you legally. K you re-

a noliceman cnn use all neceraary

aiat
[ =1 y @ pris Al LA 2
force to arrest vou. If you think your rights have been

violated by the police, you should consult a lawyer about

legal remedies.
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At the Station House -

After you are arresated you will be taken to a
police station, where a record of your arrest and
the charge against you must be reported without
unnecessary delay in the "arrest book." Before ques-
tioning you, the police must tell you the charge. In
many places police have the right to fingerprint and
photograph you.

You have the right to telephone your family,
or a friend, or an attorney soon after you arrive in the
station house and have been booked. In some places
police must let you speak over the police phone if you
have no money to ise a pay phone. (You should always
have some dimes and several telephone numbers with
you in case som2 of those you try to call are not in.)
You must be given an itemized receipt for all money and

property taken from you when booked.

It is your right, under the Constitution, to refuse
to say anything that may be used against you later.
After giving the police your pame, you may not be

forced Lo answer an

Yy questions or sign any paper about
a crime. Neither a uniformed policeman, a plain-
clothesman nor anyone else may force you to do this.
If any force or threats are used against you, you
should report it to your organization or attorney. You

io take a jie detector tesi, and you

[ L Y S
may noi oe 10rc¢eq
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you have been found guilty of, and exactly what the penalty
is. If you are denied any of these rights and are fined
or imprisoned, you have grounds for having the con-

should nut ask to take one without fiuviag consuied with

your aitcrney.

viction reversed.
After arrest and booking you must be taken be-

fore a magistrate or judge without unnecessary delay -~ Applying for Bail
usually within a day. If you are charged with a felony If the J. P. holds you for court (for a more serious
or a misdemeanor such as larceny, conspiracy to inciie offense), you have the right to be allowed to apply promptly
a riot, etc., the magistrate or justice of the peace does for bail. Ball permits you to be released from jail if an
not decide whether you are guilty or innccent. He only amount of money or other security is deposited with the
-&;ides whether there is a reasonable basis for believ- proper official to make sure you will appear in court.
ing you committed the crime. If he thinks that there is ' The magistrate will fix the amount of bail you must put
a reasonable basis, he will hold you for court. Ifyou up. The amount must be reasonable. If it is excessive,
are charged with a summary offense, such as disor- your lawyer may ask a higher court to reduce the bail.
derly conduct or disturbing the peace, the justice of the On very serious felonies, such as murder, robbery, etc.,
peace or judge himself will decide the case. He will the J. P. is frequently not permitted to set bail, but a
either discharge you, or find you guilty. higher judge may do so. Bondsmen are often used when
_ ‘ you or your family, or the organization, cannot put up

In any kind of case before a magistrate or justice the bail. ’
of the peace, you have the right (1) to be represented by
a lawyer, (2) to be told exactly what the charge against It is a good idea to have a lawyer with you when
you is, (3) to hear witnesses in support of the charge, you are taken before a magistrate or a J. P, if only to
and (4) to refuse to speak at all. | ‘ minimize the risks to you, and to raise objections which

. . e may he the basis of future appeals. You should ask for a
in summary oiiense cases, which the jusiice of

the peace himself decides, you have additional rights.
(1) the J. P. must ask you whether you plead guilty or
innocent. (2) You may tell your side of the story if you
wish. '(3) You may have your own wilnesses. (4) If

‘ the J. P. finds you guilty he must tell you exactly what

postponement of the hearing if a lawyer satisfaclory to
you hus not heen obtained.
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The Realities

The above rights are obviously hypothetical.
First of all, rights vary widely from state to state.
Secondly. vour rights are only as good as the willing-
ness of the authorities in any situation to permit you
to have them. Law enforcement agencies, particularly
(though not exclusively by any means) in the South need
constantly to be reminded that such rights exist, and
class, or sex. Therefore the above outline should not
be taken as "egal advice," but rather as a guideline to
what should happen in a general way when you are

arrested.

The U. S. Commission on Civil Rights has regu-
larly detailed instancé after instance of the deprivation
of persons' constitutional rights, as well as the failure
rights. (See its reports for 1959, 1961, and 1963.) In
addition, many local ordinances and state laws have been
passed especially to contro) civil rights demonstrations
(some have heen overturned on appeal to the federal
courts). A realistic view wouid therefore be that consii-
tutional rights are an extremely relative matter, and
that in many instances involving civil rights activity,
the civil rights worker may as well forget they exist.

As the U. 8. Civil Rights Commission concluded in 1961
{and certainly there is little evidence to suggest improve-
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ment since), '"police brutality in the United States today
is a serious and continuing problem in many parts of
the country.., Negroes feel the brunt of official bru-
tality proportionally more than any other group...
approximately two out of every three complaints
(received by the Department of Justice) originated in
the 17 Southern States and the District of Columbia..."
Nevertheless, persons arrested should go through the

formality of trying

5]
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purposes.

. Most violations charged to civil rights workers
will be settled within a State Court system. The pro-
cedure outlined above applies to State criminal court
structures. The federal or U.S. system is different
and separate. Unless you violate a law passed by
Congress you will rarely find yourself in federal court.
Civil rights matters that wind up in federal courts are
usually matters involving violations of injunctiona
granted by a federal district court (there are 86 districts),
or appeals from state supreme courts to the U.S. Su-
preme Court. There are a variety of federal laws which
support civil rights {se¢ Appendix B) but it must be
remembered that Federal District Court judges are
appointed by the U.S. President on generally political
grounds, and that both judges and juries in federal cases
reflect local prejudices more often than not, In addition
the ¥.B.1. has been notoriously lax in stepping in to
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help civil rights demonstrators, even when brutality
against demonstrators was proceeding right in front

of the agents. (For further details on the structure

of court systems, different types of law, and the rela-
tionship of the judiciary to the legislative and executive
branches of state and federal government, consult any
standard Political Science 1 textbook.)

recemeni a _-_..r! nnnnn £ nmAd O\
hapters 6 anda §)

The first thing lo remember is that the enforce-
ment of law in this country is extremely inconsistent.
Consistency begins to develop only as state and federal
authorities step into a local situation. What are some
of the inconsistencies which must be kept in mind?

Injunctions by local, state, and federal authorities
may be applied against the movement. An injunction is
a court order which forbids a certain type of activity
(a boycott, picketing, interfering with school integration)
or orders a certain type of activity (to obey the law, to
register a voter, to maintain the peace). Violations of
injunctions result, generally, 1n quicker punishment
because they invoive a "contempt of court” proceeding
which can be handled quite fast.
quickly be imprisoned and gotten out of the way.

Hence leaders can

Local enforcement policy someti mes shifts errat-

ically. In many Southern and some Northern communities
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police policy is to stay pretty much out of the Negro
community altogether, giving the impression of a lack

of enforcement; but when violations take place by
Negroes outside their community (civil rights demonstra-
tions, for example), there is a crack-down out of all
proportion to the danger of the activity.
ern communities, on the other hand, police will often

In many North-

protect demonstrators and pickets, but sometimes,

against demonstrators, almost as if the police had pan-
icked. This may be because a larger demonstration has
brought police into the picture who have no training in
"human relations," or who resent this type of duty, or
who have become frightened by what they see as a possible
danger to them. Police officers, after all, also reflect
tocal prejudices rather closely.

Do not assume that because an officer is a Negro
he is also a sympathizer. Some Negro police officers
'"lean over backwards” to be tough.

Arrest

Nowadays there is no
to call a demonstration without carefully planning the con-
sequences. There is no excuse for shrugging off questions
from potential participants, saying "don't worry about it,
if it happens, it happens." Leaders owe to participants,

and followers have the right to demand from leaders,
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the following kinds of information:
1. Why are we demonstrating ? What are our

specific demands? s our demonstration
communicating our demands, and putting
pressure primarily on those who are re-
sponsibie for our troubles ?

At what point will it be right to complete or call
off demonstration? Do we demonstrate for the

‘gake of blowing off steam, or do we demonstrate

to have an effect?

| Are we likely to be arrested? If so, what meas-

‘ures have been taken to make sure some leadership

_ remains outside? What measures have been taken

to make sure some leadership goes inside 0 lead
activities inside jail? :

~ Will we accept bail? What are the pros and cons

of accepting bail? If we accept bail, what.
arrangements have been made for the posting of
cash, property, or other gsecurity? If we do not
accept bail, what point are we making ? $on|1e_
demonstrations almost inevitably, by their "'civil
disobedience" nature will result in arrest. It is
some times fruitful to fill the jails in order to make
the point that the cause of the arrest is unjust. Is
this one of those occasions?

If arrest and bail are decided on, what sh‘ali be the
priority of being released? (Students taking exams,
and workers whose incomes are needed to support

families, first).

How much cooperation are we to extend to the
police ? What are the pros and cons of going
limp? Shall we sacrifice our dignified appear-
ance (which has public relations value, and also
maintains a certain personal worth) in ord?‘r to
refuge cooperation with an unjust situation?
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7.

Have you announced your intention of breaking the
law in advance (where that is appropriate, e.g.

in Northern communitiea where arrest is more
likely to come only upon the breaking of a definite
iaw, and after warning)7 A prior announcemeni
helps to clarify to the community your honesty of
purpose and seriousness of intent. In some situa-
tions such an announcement will warn the police
and they will try to prevent you access to the place
of the demonstration (e.g. a building). "“Sneaking
in" has some handicaps, and you might still be able

tn rnnfront tha authnritios nutaida fevsoaibhler oidblone
TAOWASAAAL VAAY Wi BUNIVE AVAWIET WURDIWMD (PWODIVLY DLWILE

down there). On the other hand sometimes the dem~
onstration, to make its point, must be at the
particular place; have you discussed the relative
merits of this issue ?

The question of paying fines at the magistrate's court,
justice of the peace court or higher court hearings
should also be discussed in advance of any action
likely to lead to arrest. The alternative to paying
fines is imprisonment for a gpecified length of
time (""Thirty days or $100™). Ball is security for
your appearance later in court, hence is in a
sense only a loan to the power structure, which
must be paid back. But a fine is 1ost to you and the
movement forever, and furthermore helps to pay
the power structure's expenses in running a police
force, a prison system, segregated schools, etc.
Should you contribute to thia by paying fines? This
must be weighed against even greater losses in
wages for some people, if they stay i jail. Again,
we do not want to answer this question for you,

bui only advocate that it be intelligently discussed
in advance. Obviously, in a "jail-in,” that is, a
concentrated attempt to communicate the evil of

of a law by having masses of people break it and
undergo unmerited suffering, it would be foolish

to accept bail, or, later, pay fines, The suffering
is what communicates, not the paying.
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9,

10.

Will you take legal action against officials who
rough you up or otherwise molest you in the
course of a demonstration? An attorney should
clarify to the group what is involved in such a
decision; but the final decision should be yours,
not his. Some have said that personal actions
against officers who, after all, only reflect a
generally evil situation, do not help, On the
other hand, it should be made clear to officials
that you will not tolerate the illegal enforcement
of law. In many cases of brutality it will become
necessary for you to document the charges by
making out a paper called an "affidavit." You
should therefore be clear as to exactly what
bhappened, to whom, and by whom. This should
include police officers' badge numbers, what
kind of police (sheriffs or county, local police,
state police, etc.), physical descriptions. You
should try to write down what happened as soon
as possible, because people's memories, es-
pecially under pressure, play tricks.

Your attitude towards the police can contribute
to creating a new and hetter situation. Polite-
ness is often disarming. The polite but firm
use of "sir" helps convince the police that you
have a regard for them as human beings; it also
tells them you will not be bullied.

While we do not seek, kere, to give final answers
on these many points, we do want to make the
point that answers should be arrived at before the
demonstration begins, First, it will create a
higher sense of morale because participants will
know better what to expect, and will feel that the
leadership i8 being responsibie and responsive
to them. Second, it educates participants as to
the principles and purposes of a demonstration.
Any participant may find himself a spokesman,

if not in a public situation such as a trial, then
later at home in the community. Educated par-
ticipants are agentg for the growth of the move-

mnn

ment. Participants who simply follow the leader
are sheep to be misled by every orator who
comes down the street.
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Chapter 8: Jail

In any demonstration likely to lead to
violence and/or arrest, some precautions can
be taken which will make life easier. Wear
loose clothing in order not to be choked when
dragged. Wear decent,tough clothing, but not
your best. If you expect to be jailed, wear two
sets of underclothes sc that you can wear one
set while washing the other, This is also help-
ful padding if you are dragged about by police,

ra pair of encks aleo hp]nc Wear a

An awt

An extra pa help
sweater or trenchcoat--cells get cold, and the
coat will help cover your legs or serve as a
pillow. Take a bunch of kleenex or toilet paper

in case that commodity is not available right
away. You will probably not be permitted to

keep a razor anyhow, but a toothbrush, decodorant,
soap, cigarettes, pencil stubs, notepaper, ball-
point pen refills (not as bulky as the pen itself)
and small books are sometimes permitted. or

can be successfully retained,. especially during

1o

arrests involving a lot of people at a time, Don't
forget to ask for a receipt if anything is taken from

YUU.
Do not wear loafers or other loose shoes
which you may lose if you are dragged. Girls

should not wear high heels. Sharp objects (such
as sharpened pencils, pins, brooches) should

Make sure you have becn to the toilet shortly
before the beginning of any demonstration, Muke
sure you have several dimes and telephone numbers
with you, and that somcone on the outside knows
you may be going to jail.

For those who wear eyeglasses: carry a
hard case to protect your glasses when trouble
appears imminent. If you absolutely must wear
glasses, carry adhesive tape, and fix three strips
vertically across your glasses, one in front of
each ear, and one down your forehead, across
the bridge of your glasses, and down your nose,.

Varieties of jails

It is hard to generalize about where actionists
are put--city and county jails, open stockades, and
garages are used. The county jail often has 4
grades of accommodations: dormitories (minimum
security), unlocked cells opening on a common
area or cell block {medim security), locked cells
{maximum security), and cells for "solitary, "
generally without windows, often called ''the hole, "
Wherever you are put you will usually find a rather
dull routine, starting early in the morning until

____________ ale

ca.uy in the evenlng. In spite of the idleness, there
is a good deal of tension where people are locked

103



in, and this tension can be the greatest haxdship
of a jail period.

Inmates

The inmates already there for other
offenses are often curious about you and can
be your allies in conflicts with prison officials,
In one county prison the other inmates, white
and Negro, conducted a sit-down strike to back
up the demands of the demonstrators that their
cell doors be unlocked during the day.

"] remember one night at the jail,
a’'voice called up from the cell block
beneath us, where other Negro pri-
soners were housed. 'Upstairs!'

the anonymous prisonér shouted, We
replied, 'Downstairs!’ ‘Upstairs!’
replied the voice, 'Sing your free-
dom song. 'And the Freedom Riders
sang., We sang old folk songs and
gospel songs to which new words had
been written, telling of the Freedom
Ride and it purpose. Then the down-
stairs prisoners, whorn the jailers
had said were our enemies, sang

for us. %
Jarmeg Farmer, quoted in Guy and
Candie Carawan, We Shall Overcome!!
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Keeping up morale

CArvratire F
Sometimes exhau

look forward to jail as a place where they can
catch up on their sleep. This is one important
use of jail, but in general other methods have
to be found to lick the great enemy of morale--
idleness. There are a number of things which
hbolgster morale and use up the time. such as
singing. Many freedom songs were born in
prison, and anyone can make up new verses to
the songs you know. Singing brings a sense of
solidarity and -hope, and also helps to relieve
tension.

ted civil rights workers

An extremely important thing you can do
is teaching: prisoners often devise home-made”
lectures, do role-playing, and have discussions
of nonviolence and direct action. Nearly every-
one knows something the others do not--prison
can be a time for sharing and learning. George
Bernard Shaw is supposed to have said, "I'd
rather go to jail than to school.” Make sure to
put any teachers or proiessors who may be with
you to full use,

You may be able to think up projects which
contribute to prison life, such as producing a
prison newspaper. Some SNCC workers were
publicized in newspapers and radio broadcasts
when they had a project of painting their jail
cell, In addition to fighting restlessness and
providing short -term goals to shoot for, such
projects can demonstrate the basically construc-
tive attitude which the freedom movement is
building.
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Guards

It may be hard for you to think of some
guards as people, but it may be hard for them
to think of you that way, too. Keep in mind
that they are there to do a job, and protests
ahould be reserved for situations when guards
are harsh, rather than when they are simply
carrying out duties.

"Our matron, a formidable looking
woman from Alabama, was at first
very rough with the girls. She rarely
spoke, and although we thought she

was sympathelic to us as prisoners,
we were sure she hated us as rree-
dom Riders. But some of the girls,
in the true nonviolent spirit, saw her
as a human being and not as a sym-
bol of authority and oppression.,
Little by little they began to speak

to her. At first it was just 'good
morning' or 'thank you, ' and then we
began to joke with her and have
longer and longer conversations,
Before ] left Parchman she was
singing for us on our rmake-believe
radio programs and was often heard
humming our freedom songs. "

Marilyn Eisenberg, in We Shall
Overcome
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Agitation inside the jail

Many persons when they go to jail take
the attitude of Gandhi, which is that jail is not
a grim necessgity ao much 28 an honerable ger-
vice for the cause. If Gandhi broke the law,
even an unjust law, he willingly accepted the
punishment. This is why it is called civil

disobedience rather than criminal disobedience.

However, Gandhi felt that if the prisoner's
dignity was being trampled on and his rights
as a prisoner being violated, resistance inside
prison became a duty. In India prisoners some-
times refused to cooperate with the guards as a
means of correcting wrongs.

One of the common ways civil rights
actionists demonstrate inside the prison is by
noise-making. Spoons are hit against the bars,_
there is yelling, and shoes are pounded on the
walls until the authorities make the concession,
While noise-making is sometimes effective, it
is not well-suited to maintaining a nonviolent
discipline and can get out of control and become
a riot with windows being smashed and prisoners
and guards getting hurt.

Another method of demonstrating is to
conduct sit-downs when outside the cell or when
moving from one place to another. An impor-
tant precaution here is that you should relax
your body as much as possible, for tissue can
be damaged and torn when you are lifted or

dragged if your muscles are tensed.
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A third method is that of the hunger strike,

Generally prisoners engaging in a hunger strike
drink water; not tu do so is fatal in 10 to 15 days
unless there is intraveneous injection or force-
feeding. Some fasts taking only water have lasted
two months or more. Fasting in jail can be a
powerful means of protesting prison evils such
as segregation. Officials do not like to have
deaths occur in their institutions.
* & =

Suggested Rules for Prison (Based v
"Handbook for Freedom Army Recruits, "
Southern Christian Leadership Conference):

l. A Freedom Army recruit should be a model
prisoner.

2. Accept jail discipline and its hardships. It's
supposed to be rough. It's not supposed to be

a picnic.

3. Always act and speak with honesty.

4. Cooperate with prison officials and don't
break prison rules unless they are against

5. You may protest and refuse food served
insultingly or uncleanly.
6. Do all jobs to the best of .
7. Do not hesitate to ask for essential spiritual
and physical needs, but do not be irritated if

your

7

8. Don't take part in improper joking with
prison officials.

9. Don't bother trustees and guards with un-
necessary errands and asking special privileges
and favors.

. 10. Make no distinction between demonstrators
and ordinary prisoners.

1na

11. Ask no favors and claim no privileges which
ordinary prisoners do not get and which you do

not need except for maintaining health.

12, Remember that guards are human bein
try to treat them as such. Have regard for
fellow prisoners and do not be selfish.

13. Do nothing to demoralize your fellow prisoners.
Take responsibility for keeping everyone in good
spirits. Do not take part in teasing or conversation
that might hurt feelings or start a fight.
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Chapter 9:

Nonviolence and Armed Defense

R

AL

In recent years a sense of deaperation has
grown in the Negro community. This despera-
tion is rooted in the failure of the civil rights
movement to achieve, and of the white power
structure to surrender, enough to satisfy. This
has resulted in a significant growth of organiza-
tions such as, on the one extreme,the Muslims
{Black Separatism),and on the other extreme

TmAars tv-gfhiwnnnl inteorati wanind 90 NI MY
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non-affiliated, tend to be emotional in their tone,
and seem reluctant or unable to discuss, advocate,
~or train followers in nonviolence. The result

has been an increase in attacks on the concepts and
tactics of nonviolence, and an mcreaaing interest
in the tactics of armed defense.

Healthy debate between these two important
tendencies in direct action (nonviolence versus
armed defense) has been rare. Respected leaders
" of nonviolent groups have been reluctant to pub-
licize the opposition, and the advocates of armed
defense generally do not care about white public
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opinion, hence have limited their propaganda
work to Negro circles. But healthy debate is
essential if we are to understand the two tenden-
cies, and if we are to have an accurate perspec-
tive on civil rights in the next few years.

Advocates of various brands of Black
Nationalism and armed defense {they overlap,
but are not synonymous) criticize nonviolence
on these general grounds:

out for the safety and life of individuals. Lead-
ers of nonviolent movements talk in terms of
gpilling"'our" blood, rather than spilling "theirs."
This is nonsense. Why should the innocents be
made to suffer? Who are these leaders, to be
willing to sacrifice their followers to racist
madmen? It is important to safeguard our lives,
and the lives of our families. Nonviolence cannot
do this because it does nothing to deter violence
on the part of mobs, police authorities, etc.

Argument 1: Nonviolence does not look

. In order to avoid many kinds of direct violence

against innocent Negroes, and in order to avoid
violent reprisals against civil rights demonstrators,
it ie necessary to make sure potential attackers
understand that the price of attack will be high.

In many instances, notably in Monroe, N.C.,

'Yeterrence theory' has paid off. Knowledge

that Negroes are armed and will defend themselves
deters aggression.

Rebuttal:
In any direct action campaign where the

opponents are determined, campaigners will
suffer. This is the experience of history, whether
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the strategy is violent or nonviolent. The cosat
of social change is often high and the brunt of
it is always taken by those who have most to gain,

The real question is not, "How can the
suffering be avoided?® The question is, "How
can it be minimized?" In case after case the
violent strategy has brought more suffering
on the heads of the innocents than the nonviolent
strategy. This is even true on a national level

-- compare the freedom struggles of India and

_)Kenya, against the same British power. The

nonviolent Indians lost fewer lives and had fewer
injured than the Mao Mao movement of Kenya,
despite the fact that the Indian movement was
larger and lasted longer.

Violence does not deter viclence in the

long run and often not even in the short run.

Again and again in the civil rights struggle police
have been itching to shoot into demonstrations

but have not because they could not find the
excuse of "self-defense' or "rioting." Sometimes
in nonviolent struggles the rulers have sent spies
into the movement to start viclence so they would
have an excuse to mow the campaigners down,

The argument for violence in self-d efense
assumes that the opponents are more afraid of
violence than of nonviolence. This may be true
of individual policemen, but it is not true of
their bosses. Violence is what police and armies
know how to deal with - they are experienced

in this., What baffies them is the use of disciplined

nonviolence ~- they actually do not know what
to do with it. Imagine 1000 Negroes in Birming-
ham setting up barricades and shooting it out
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after extreme provocation -- this is simply war,
and the government has won bigger wars than thisl
1000 Negroes, however, have demonstrated in
Birmingham for several months without being put
down. Nonviolence is simply harder to handle,
and i f your job is to preserve the status quo,’

you will be more afraid of it,

In Hungary in 1956 the revolution began with
nonviolent tactics, and as long as this stage lasted
real gains were made. When Hungarian soldiers
joined the movement and it became violent, how-
ever, the Russians knew what to do, and the re-

volution was brutally crushed. We do not know of any

Hungariana who felt protected' during the second
stage,

brutality better than viclence does. If however,
you are looking for a 100% guaranteed safe way

of action, then you do not belong in a dynamic
struggle for social change. Freedom is not free.

Argument 2: Nonviolence drains the po-
tential militancy of the Negro community by
giving a theory of struggle which is_an illusion.
Nonviolence may be "nice,™ and can win the
approval of parts of the white power structure,
but it can never mount the kind of attack on the
power structure that will be necessary to win.
The smoment that kind of attack is mounted,
reprisals will be fierce, and the Negroes, un-
used to defending themselves, will become
disillusioned, apathetic, or will be killed
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Rebuttal:

The answer to this lies in the history of the
last ten years. It was nonviolent leadership which
taught Montgomery Negroes in 1956 that they must
struggle for their freedom, that no one could give
it to them. The significant militant movements in
terms of mass support and gains have been nonvio-
lent. It is strange reasoning which sees the thou-
sands of Negroes now involved in the civil rights

struggle who were not involved before as an

e 2o o sy I

example of ''drained militancy.

Argument 3: Nonviolence does not make
sense in this country, and particularly in the
Negro community. This nation is based on a
tradition of armed struggle against oppression:
Lexington and Concord, the Slave Uprisings,
the ®aid on Harper's Ferry, were all in the
American tradition. Nonviolence is foreign to
this nation's ways of doing things. Furthermore,
the heart of the Negro community itself (especially
the urban slum ghetto) is used to violence. Negroes
have for centuries been the victims of violence,
and this has become a part of their way of life,
Nonviolence is a tactic of the white middle-class
intellectual, not of the Negro working-class,

Ultimately, it violates the "'gurvival common
sense" of the Negro urban masses.

Rebuttal:

If this statement were true it would not
be very important, for any way of life must have
new elements introduced constantly in order to
remain vigorous and alive. But in fact, it is not
true. '
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The roots of nonviolent action in America
go back to Puritan Massachusetts, and to colonial
Pennsylvania. The nonviolent technique of the
boycott was used during the American Revelution
and be fore. The history of the labor movement

in this country is full of the use of nonviolent tactics,

sometimes alongside violence but often not.

Our way of life includes standards
which go better with nonvioclence than with vio-
}ence. We believe in respecting the dignity of the
human persomnality, we believe in the Golden
Rule, we believe in brotherhood. The Christian
ethic, certainly a part of the American heritage
(and that of the Negro working-class), tells
us to overcome evil with good. All of these
elements make nonviolence fit into our “way of

12€alt om wernl]l dlnd v -
life' so well that more and more pecple arse

adopting it as an ethic for themselves:

Argument 4: Racism is a disease, a
product of diseased minds. The violence of
racism cannot be dealt with by the rational
thought-processes and procedures (intended
to "convert" the racist) of nonviolence. It is
far less important te "convert" the racist enemy
than it is to remove his opposition to our struggle,
and eliminate his threat to our homes and families.
This can be done by restraining him physically,
for while armed defense may not convert him, hc
is still rational enough to understand that action
on his part will result in instantaneous punish-
ment., Would the church in Birmingham have
been bombed if it had been well-understood that ten
Prominent racists would suffer assassination
as punishment for anything of this sort?
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Rebuttal:

Nonviolent action does not work primarily on
the rational level. If discussion and reasoning
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action would not be necessary. It is because the
power of logic is not enough that nonvioclent action
was devised, for nonviolence brings three more
kinds of power: economic power, political power,
psychological power.

Economic power -
under strategy and tactics. Using arms in self-
defense adds nothing to this power.

Political power -  This involves making it
difficult for the politicians to rule without making
concessions. Mass demonstrations are powerful
on this level : they make it appear that the politi-
cians are not in control. This is why demonstra-
tions are often attacked even though they do not
seem to be threatening anything.

Using arms in self-defense does not add
anything to this power, since it only relieves
the authorities of some of their difficulties in
repressing the demonstrations.

Psychological power - There are racists who
have been converted, and many moderates who
have moved closer to the civil rights struggle

as a result of this power. Using violence
would detract seriously from this power. Would
the Christian Church be involved as much as it is
in the struggle for change if the movement had
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This has already been discussed .

A final point on the question of racism
and diseased minds: psychiatrists in progressive
mental hospitale now use nonviolence rather than
violence with the mentally ill because they find

it heala better., For further exnlanation of how
g —— ~

this psychological power works, see George
Lakey, NVA: How It Works (Pendle Hill Pamphlets,
Wallingford, Pa.}

Argument 5: Finally, when push comes
to shove, the power structure will be ruthless
in défending its privileges. Nonviolence is all
very well when there is not much at stake--
a cup of coffee, a few votes between tweedle -
dum and tweedle-dee, a handful of jobs. But when
it comes to votes in areas where Negroes form
large proportions of the population (hence by °
their nature as workers and poor farmers could
create a social revolution by the ballot box), when
it comes to real numbers of Jalte. housing, schvols,
when the Negro movement begins to march upon the
real citadels of the power elite, .then mo msrcy -
will | be shown, and we will be crushed despite
ail the protestations of Christian love. Only
arms will save us,

R ebuttal:
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170, 000, 000 whites will give up their key privileges
is for 20, 000, 000 Negroes to defeat them with
arms, then there is no hope. Obviously, Negroes
with .22 rifles and dynamite are not going to

defeat thnks, planes and overwhelming numbers.
Trying this guerilla-type terrorist activity w-xll
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bring only terror,hardship, and death, and most
of that to Negroes.

Fortunately we have seen this argument be-
fore and know something of its validity. Worker
in this country were once told that only violent
revolution will accomplish real gains, that the
ruling class in America would not willingly give
up enough to allow for a decent wage and decent
working conditions. As we know, this was false,
for the workers found a means of struggle which
enabled them to apply pressure and still attract
allies in church and government. The labor

movement would be in better state today if it
had been more principled in its devotion to
brotherhood and nonviolence, but even so workers
accomplished a lot of what believers in violence

said was impossible.

More important than the reasons for the
impracticality of armed defense, though, is the
way a man looks at himself. Does he want to
bring into a moral revolution the use of immoral
means? Does he want personally to fall into
the trap of saying "That man is not my brother,
is not even a human being, is worthy of my
contempt and my bullet"? The surest way of
encouraging evil to spread is to let it engulf
your own heart.
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Appendix A: Bibliographical Notes

The Negro in America has undergone
centuries of oppression. He has been robbed of
his manhood, and he has also been robbed of his
history. It is important, in order to restore the
self-worth of an individual, that he have some
sense of who he is, and of his past. Continuing
ignorance of Negro history on the high school and
college level contributes to maintaining prejudiced
views of Negroes by whites, and undermines the
Negro's self-esteem. As the anthropologist
Melville J. Herskovits poinis out in his excellent
The Myth of the Negro Past (Beacon, 1958), 'the
American Negro, in discovering that he has a
past, has added assurance that he will have a
future." Workers therefore owe it to themselves
to become familiar with Negro history, and to

transmit what thaw lacwe ¢0 hatlh aclofa_ o -3 AT ____
FEAGILLL Wiial WGy iC4ldl L0 UOLN WIIleSs andg iNegroes,

The purpose of this appendix is to suggest some
good sources on this neglected subject.

The history of Negro protest is old. On the
West African slave ship, West Indies and pre-

above) and Herbert Aptheker's Negro Slave
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Revolts in the United States , 1526-1860 (Inter-
national Publishers, 1939). On the Reconstruc-
tion Perjod and the era of the agrarian diascontent
(roughly, to 1896) a handy and well-written work
is C. Vann Woodward’s The Strange Career of
Jim Crow {(Oxford U. Press, 1955), or see his
longer. more scholarly Origins of the New South
({L.S.U. Preass, 195]1). Following “the collapse of
Populism disillusionment and apathy character-
ized Negro political and social life., The non-

politi cal nature of the period was symbolized |
- by the philosophy of Booker T. Washington.

- Rayford W. Logan analyses this epoch in The
Negro in American Life and Thought: The Nadir, i
1877-1901. (Dial Press, 1954). This era was quickly
followed by the Niagara Movement and the found-

ing of the N.A,A.C.P., by W.E_ B. Dubois and
others--see his Dusk of Dawn (Harcourt, Brace

1940) or the biography by Francis L. Broderick,
W.E.B. DuBois: Negro Leader in a Time of Crisis
{Stanford U. Press, 1959).

The turn of the century marked the begin-
nings of large-scale migration of Southern Negroes
into Northern cities. Good background material
is to be found in the superb volume by W. J. Cash,

__ The Mind of the South (Knopf, 1941), The develop-

" ment of the urban political machine is discussed in
Drake and Cayton's Black Metropolis (Harcourt, Brac
Brace, 1945) and in Harold F. Gosnell's Negro
Politicians (U, of Chicago Press, 1935)-- both
are about Chicago. A different view which casts an
interesting light on Rep. Adam Clayton Powell's
career is his Marching Blacks_{Dial Preas, 1945}.
A superb analysis of the Negro's potential politi-
cal power, as well as much essential miormanon
about Southern politics in general, is V, O, Keys
Southern Politics in State and Nation (Knopf, 1950).

120

With urbanization came trade unionization.
A, Philip Randolph's early years are mapped out
in Brailsford Brazeai’s The Brotherhood of Sieep-

ing Car Porters (Harper, 1946) and a more general

survey is Herbert R. Northrup's Organized Labor
and the Negro (Harper, 1944), a bit out-dated now.

The disappointmenta of World War I resulted

in a backiash of “egru uepnrauuxu--uu: Garvcy
movement, possibly the largest movement of Negroes
in this country to date. Edward D. Cronon's Black

Moses (U. of Wisconsein, 1962) discusses this,

and of course the more up-to-date version of this

movement is covered by C. Eric Lincoln's The

‘n}BCk }v{uBILAllu ua Pu..erica {Be‘-“'“". 1961} a!‘-d

E, U, Essien- Udom's Black Nationalism (Dell,
1962). The Communist Party, too, advocated a
separate state for Negroes, and various turns of
Party policy can be traced in Wilson Record's

The Negro and the Communist Party (u- o N. C.
Procs lQﬂl\

- W As i)

The Negro's cultural contribution to this
country should not be neglected in such a histori-
cal survey. Of particular interest are the works
of Alain Locke, "a short survey by Margaret Butcher,
The Negro in American Culture {Mentor, 1957},

the interestﬁg memoir by Roi Ottley, New World

A-Coming {Houghton-Mifflin, 1943), and d the some-
what more specialized The Negro Novel in America
(Yale U, Press, 1958) by Robert Bone, Essential
to an understanding of Negro life is a reading of
the works of Richard Wright, especially his Native
Son, Ralph Ellison's Invisible Man, and the essays
and novels of James Baldwin, particularly Go Tell
It On The Mountain. Also see Michael Harrmgton 8
important The Other America (Penguin, 1963).
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The recent pericd of protest probably began
in 1941 with the March On Washington Movement,
carefully described by Herbert Garfinkel in When
Negroes March (Free Press, 1959). The Bible of

the movement remains Martin Luther King's de-
scription of the Montgomery Bus Boycott, Stride
Toward Freedom (Harper, 1958). Two other re-

Y} which 18 more up-to-date,

cent surveys of the current protest are Dan Wake-
field's Revolt in the South {(Evergreen, 1960) which
covers the early sit-in period and its background,
and Louis Lomax' The Negro Revolt (Harper, 1962),
An alternative course of
action {(armed defense) is suggested in Robert F',
Williams' Negroes With Guns {Marzani and Mun-
sell, 1962).

For those interested in a closer look at
problems of community structure, Floyd Hunter's
Community, Power and Structure (Anchor, 1953) re-

mains standard. Negro community life is examined
in Drake and Cayton (cited above); John Dollard's
Caste and Class in a Southern Town {Anchor, 1949)

is also still good., On the psychological level
Gordon W. Allport's The Nature of Prejudice
(Anchor, 1958) still leads the field, and for power-
ful insights into Negro psychologxAbram Kardiner
and Lionel Ovesey's The Mark of Oppression
{Meridian, 1962) is tops. Negro family life is
discussed in the standard Negro Family in the U.S.
(Dryden, 1948) by the Negro scholar E, Franklin
Frasier. and also in his well-known Black Bour-
seoisie (Cellier, 1962). A good general text on
C.ugro nistory is John Hope Franklin's From
Slavery to Fresdom (Knopf, 1957). Arnold Rose's
condensation of Gunnar Myrdal's The American

- Dilemma (still the top work in the field), entitled

Overcome!

The Negro in America (Beacon. 1957} is a good,
bandy reference work.

Not much has yet been written on nonviolence,
but Mulford Sibley's anthology The Quiet Battle
{Anchor, 1963) is valuable, as is Martin Luther
King (cited above). Leo Kuper's Passive Resist-
ance in South Africa (Yale, 1957) ie very good,
znd Richard B. Gregg's The Power of Nonviolence
(Fellowship, 1959 ed) is the best general discus-
gion of the concept and its ramifications.

Hadley Cantril's The Psychology of Social
Movements {Wiley, 1941) has very good material
in it on mob behavior, and Kiliian and Grigg's
Racial Crisis in America (Prentice-Hall, 1964)
has a solid section on bi-racial committees and
other current matters, Negotiation is covered
in Dean and Rosen's A Manual of Intergroup Rela-
tions (U. of Chicago Press, 1955). Musically
speaking, Guy and Candie Carawan®s We Shall
(Oak, 1963) is the comprehensive work.
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Appendix B: Some Important Legal Documents
Involving Civil Rights

1. The Bill of Rights {first ten amendments to the
U.S8. Constitution),

Article 1: Congress shall make no law respect-
ing an establishment of religion, or prohibiting
the free exercise thereof; or abridging the free-
dom of speech or of the press; or the right of the
people peaceably to assemble, and to petition the
government for a redress of grievances.

Article 2: A well-regulated militia being neces-
sary to the security of a free state, the right of the
people to keep and bear arms shallnot be infringed.

Article 3: No soldier shall, in time of peace be
quartered in any house without the consent of the
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prescribed by law.

-

their persons, houses, papers, and effects against
unreasonable searches and seizures, shall not be
violated, and no warrants shall issue but upon
probable cause, supported by oath or affirmation

and particularly describing the place to be searched,

and the person or things to be seized.

Article 5: No person shall be held to answer for
a capital or otherwise infamous crime, unless on
a presentment or indictment of a grand jury, ex-
cept in cases arising in the land or naval forces,
or in the militia. when in actual service in time
of war or public danger; nor shall any person be
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subject for the same offense to be twice put in
jeopardy of life or limb; nor shall be compelled
in any criminal case to be a witness against
himself, nor be deprived of life, liberty, or
property, without due process of law; nor shall

private propertiy be taken for pub
just compensation,

lic use withoui
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Articie 6: In all criminal prosecutions the accused
shall enjoy the right to a speedy and public trial,

by an impartial jury of the state and district where-
in the crime shall have been committed. which dis-
trict shall have previously been ascertained by law,
and to be informed of the nature and cause of the
atlusatlion, (o Ul'.' t.unfx uulcu w.uh Lhc wilhicssées
against him; to have compulsory process for ob-

taining witnesses in his favor, and to have the

nnnnnnnn Arnnineanl » his da anse
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Article 8: Excessive bail shall not be required,
nor excessive fines imposed, nor cruel and
unusual punishment inflicted.
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2. The Post-Civil War Amendments:

Article 13: (Section 1) --Neither slavery nor in-
voluntary servitude, except as a punishment for
crime whereof the party shall have been duly con-
victed, shall exist within the United States or any
place subject to their jurisdiction.

{Section2) --Congresa shall have the
power to enforce this article by appropriate
legislation.

Article 14: (Section 1) -- All persons born or
naturalized in the United States, and subject to
the jurisdiction thereof, are citizens of the United
States and of the State wherein they reside. No
State shall make or enforce any law which shall
abridge the privileges or immunities of citizens
of the United States; nor shall any State deprive
any person of life, liberty, or property without
due process of law; nor deny to any person within
its jurisdictiun the equal protection of the laws.
(Section 2) --Representatives shall be
apportioned among the several States according to
their respective numbers, counting the whole
number of persons in each state, excluding Indians

not taxed. But when the right to vote at any election
for the choice of electors for President and Vice-~

President of the United States, Representatives
in Congress, the executive and judicial officers
of a State, or the members of the legislature

- thereof, is denied to any of the male [Article 19

now includes female--authors) inhabitants of such
State, being twenty-one years of age, and citizens
of the United States, or in any way abridged, except
for participation in rebellion, or other crime, the

. ] o f mm o mmam o oo b bime blnwmad i
basis of representation therein shall be reduced in
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the proportion which the nomber of such male
citizens shall bear te the number of male (and
female) citizens twenty-one years of age in such
State.

(Section 5) --The Congress shall

have power to enforce, by appropriate legislation,

the provisions of this article.

Article 15: (Section ]) --The right of citizens

of the United States to vote shall not be denied or-
abridged by the United States or by any State pn
account of race, color, or previous conditiom of
servitude, :
{Section 2} «~The Congress shall
have power to enforce this article by approprinte.
legislation

127



3, U.S. Criminal and Civil Code Sections:
{Caution: do not attempt to interpret the wordings
without the aid of an attorney. For further assis-
tance, see Vol, 5, "Justice,' of the 1960 U.S.
Civil Rights Commission Report.) (All Sections

s LY A ATS@edTis TS LSESTS

only in part)’

U. S. Criminal Coude Sectivn 241! "If two or more
persons conspire to injure, oppress, threaten, or
intimidate any citizen in the free exercise or
enjoyment of any right or privilege secured to
him by the Constitution or laws of the United
States, or because of his having so exercised the

same;

"If two or more persons go in disguise on the
highway, or on the premises vl anutner, with
intent to prevent or hinder his free exercigse or
enjoyment of any right or privilege so secured--

"They shall be fined not more than $5,000, or
imprisoned not more than 10 years, or both. '

Section 242: ""Whoever, under color of any law,
statute. rdinance, regulation, or custom, will-
tully suonjects, or causes to be subjected, any
inhabitant of any State, Territory, or District

to the deprivation of any rights, privileges, or
immunities secured or protected by the Constitu-
shall be fined

Il iy T Ll
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tion or laws of the United States...
not more than $1, 000, or imprisoned not more
than one year, or both.™

Section 243: ''No citizen possessing all other
qualifications which are or may be prescribed
by law shall be disqualified for service as grand

Saiial 2 Lisyiiesdld

or petit juror in any court of the United States, orx
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of any State on account of race, color, or previous
condition of servitude; and whoever, be'mé an
officer or other person charged with any duty in
the selection or summoning of jurors excludes or
fails to summeon any citizen for such cause, shall

= =% o wey Ceidaisa

be fined not more than $5, 000, "

Federal Civil Statute Section 1983: "Every perscn
who, under color of any statute, ordinance, regu-
lation, custom, or usage, or any State or Territory
subjects, or causes to be subjected, any citizen

of the United States or other person within the
jurisdiction thereof to the deprivation of any rights,
privileges, or immunities secured by the Constitu-
tion and law, shall be liable to the party injured in
an action at law, suit in equity, or other proper
proceeding for redress.

Section 1985 (3): "If two or more persons in any
State or Territory conspire. . .for the parpose of
depriving, either directly or indirectly, any person
or class of persons of the equal protection of the
laws, or of equal privileges and immunities under
?he laws, or for the purpose of preventing or hinder-
ing the constituted authorities of any State or
Territory from giving or securing to all persons
within such State or Territory the equal protection
of the law. , .

it :
. + .if one or more

or cause to be done, any act in furtherance of

fhf: object of such conspiracy, whereby another is
injured in his person or property, or deprived

of having and exercising any right or privilege
f)f'a. citizen of the United States, the party so
injured or deprived may have an action for the
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recovery of damages, occasioned by such injury
or deprivation, against any one or more of the
conspirators.”

Section 1986: "Every person who, having knowledge

that any of the wrongs conspired to be done, and
mentioned in section 1985 of this title, are about
to be committed, and having power to prevent or
aid in preventing the commission of the same,

* be committed, shall be liable to the party injured
...for all damages caused by such a wrongful act...”
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Appendix “CH to “Manual for Direct Action," by anhoimer and Iakey

(Security Notes for Deep South Work, adapted from COFO suggestions)

"RAVEL (a) When persons leave .their project they must call the home project person-tow

person on arrival at their destination in person. If they are reported missing,
>ersonnel will notify central hq, A system of daily reports will note all changes in _
sersonnel, transfers, etc, Phones should be used only when there is no time to use mail.
Jare should be taken to avoid using full names of persons.over the phone. Checklists to
<eep track of all perscnnel at. all times should be maintained. S :

(b) Doors of cars should be locked at all times, At night, windows should be
rolled u? as much as possible. Gas tanks should have locks and be kept locked. Hoods
a) . .

should also be locked,

{¢) No one should go anm.ere alone, especially not in an automobile, or at night.
Fravel at night should be avoided unless absolutely necessary., : '

{d) Remove 2ll objects from your car which could be construed as weapons: hammers, |
files, iron rules, ete, No liquor bottles, beer cans, etc. should be inside your car,
Do not travel with names and sses of local contacts. :

e) Know all roads in and out of towmn. St the county map. Know locations of
safe hoxges and contacts in the coug Y ° : udy v e

(£) When getting out of & car at night, turn car's inside lights off first.

(g) Note any cars which circle offices of Freedom Houses. Take license numbers of
111 ;s‘%gaig%ous cars. Npote maicf1 model and year. Cars without license plates sghould be .

repo once to project olfice.
DOMICILE (a) If it cap, be #voidad, trv not to_sleep near open windows, Sleep at the back
of houses, that is, the part farthest from the road or street.

(b) Do not stand in doorways at dight with lights on behind you, Drew shades if
you sit in lighted rooms, Do not congregate in front of the house., Make sure doors to
10uses have locks and are kept locked. - ‘ ‘

(c) Keep records of all suspicious events, e.g. cars circling around the house or
office. If an incident occurs, or seems sbout to occur; call the project, and also notify
local FPI and police. o B

(d) Under some circumstances it may be advisable for new personnel to make themselves
known to local police, introduce themselves, and tell them their reason for baing in the
area, . _

(e) A telephone should be installed. If a private phone is used, put a lock on it;
otherwise, install a pay phone. '

c-1
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PERSONAL (a) Carry identification at all times. Men should carry draft cards.

{(v) A1 drivers should have :\.n their possession drivers licenses,
registration papers, and bills of sale. The information should also be on
record with the project director. If you are carrying supplies, it is well
to have a letter authorizing the supplies from a particular individual,4n order

to avoid charges of carryin__g_stqlen goods.

(c) Mississippi is a tdry" state, but though liquor is ostensibly
outlawed, it is available readily. You must not drink in offices or Freedom
Houses. This is especially important for persons under 21,

- {d)  Avoid bizarre or provocative clothing, and. beards. Be neat.,

(e) Make sure that medicines prescribed for you by & physician are -
.clearly marked with your name and the doctor's name, etc. _ '

LIt tn gt ek e 1 sitres of g Too

of any. local persons who are associated w:lth you. When polica ask where you

live, give your local project or Freedom House address, or if nscessary your out..
of-state home address. o
VISITORS Find out who strangers are. If persons come int.o project offices to

' “look around," try to find out who they are and what exactly they = - . i
want to know. All offers of help should be cleared through the project directoxs ... "o

RECORDS Any written record of any importance should have at least four coples.’
Keep original and send copies to (in case of Mississippi COFO project)

Jackson, Greenwood, and Atlanta. Bear in mind that offices may be raided at any

time. Keep.a record of interference with phone lines, and of calls to the FBI.

This informat:.on should go to hq.

b '._‘.":.

GENERAL (a) Pec>ple who do not adhere to disciplinary requirements will be asked
' to leave the. project.

.

(b) Security is a ma.tter of group responsibility. Each individual
8hould take an interest in every other individual’s sa.fet.y, we]l-

... Being, and discipline.

(c) At all times you should be aware of dangers to local inhabitants.,
. Wlute volunteers must be especially aware.of -this point: S
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TELEPHONE NUMBERS

MARTIN OPPENHEIMER is Assistant Director
of the Studies Program, American Friends
'Service Committee, and will be Assistant

. his doctoral dissertation on the Sit-In Movqp L "g,’

§
}
-3
£

dxrect actlon traimng with Philadelplua CORE.

e

", GEORGE LAKEY is Executive Secretary of the «
t ' Friends Peace Committee, and is the apthor, ' a‘
., of Nonviolent Action: How It Works (Pendlg '
J‘ -Hul. 1963). He wrote his Masater's thesis | '-"'f:" .
§:'"'." in sociology at the University of Pennsylvania '.:

v

: ' = > the Chester civil rights demonstration in April,
o :, 1964 hp ppent lomg t;n;o at Broadmeadqwa Pruon.

_"‘Editorial Assista.nt - Roger Mar :
5 '[;_fpigts. ‘Dolores R. Byrd - 4 A3
_—y ‘U\‘\ ‘ erlpﬂ P’rqu ‘ .!‘"

5 Price 50¢ ea. 40¢ ea. to,r orderp ug 25 or morg.
. : y ; . :1" _f’,‘_ - B
: e

FRIEN DS PEACE COMMITTEE

1520 RACE STREET . '~ rmuneu'uu‘ PA. moz
; Telcphooe: LOcust 4-6063 — LOcust 4-3180 "1 . .,

i
t
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oot R " .
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ment and has had practical experience in® =~

.on the subject of ponviolence, - Arrested during “ B

.....-.;'i

Professor of Sociology at Haverford College, # 'f.; R
during the 1964-65 school year. He wrote @ .7

s
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. A WORD FROM BAYARD RUSTIN “:

- At long last here is a much-needed practical training _3‘
- "". i:\f =2

’ ' !nanual for nonviolent direct action. Iam deeply

' " “grateful that these two ‘young scxiologist—activists L
.have taken the time to produce this volume, par- -

¥ zticularly in this year when nonviolence 1s more and | |

i amore under aitack. The manmual may not be perfect L
¥ ?’ fbnt it will probably be the pioneering endeavor in . i
'ﬂus field for some yenrs o0 come. - -1t should be * ~_{

g

carefully studied ‘by every activlet in i:wn rlghts
. R 5y Ve “rh a TF
and related causea..?.\t ? i_‘f prd i - =

[
-1..--,_,.; |‘.. va-"'

“I’he volume sbould also be read by everyone inter-
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CUN1.ED STATES DEPARTMENT OF 50 STICE T

FEDERAL BUELAY OF INVESTIGATION
LI -.-. - . T o ¥
In “"I"'" Vg I.'vti'['? R r e \ L. _ :\;_3(“ ‘c
1 Aa : AUSUZV 7, auv
Demopavrations, New York: City, August 6,
1 ]

Oo%, vy American Priends Service Committee
nd (ilher racifist Groups

6 Smecial Acents of the Federal

mareau ef Investvinm ien ot ierved pacifict demonstrations
held at Times £qguare ard Washington Sgquare, New York City,
and & followinz "lemwor.,l Walk! frem Washington Sguare ==

1.5 the United lotions Pla:za, M3rd Street and lst Avenue,
Nav York Cilty.

The demcnstrrtion at Times Square, New York City,
wag an anti-war "vigil! in which 25 indivicduals pearticipzted
from 8:00 a,m. to 5:00 p.m. They displayed placards raaain
"End Var in Vietnanm ”Io ltore Hiroshimas", and "A VWorld
Without wWar", There were no in“;CEﬂtS or disturbances
gt thls demonstration.

A leaflet vhich had been paased out at the above
demonstration revealed that the following deconstration
at kashinston Sguare wz2s sponsored by the following
organizatlons:

¢
" American Friends Service Committee
2 West 20th Street,. New York City

The-Tatheclle Vorker
175 Carystie Street,” New York City. oy

—ormittee fop licn-Violent Action
%cj ‘Lafzyette Street, New Yo"k C*ty ;hﬂ

T 8 B Mt 8 ot % -

17 East upth‘street hew York c;u%f;f;/

This document centains nelther

recommendations nor conclusions

of the FEI. It i3 the property
of the FEI and 13 loaned to your

- azenecy: 1t and itn contenta are

COPIES DESTROVED not to be distributed outside

5 AUG23173 your meeney.
s - /292 — E /
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Icvizhip of Recenclliation
:‘::e"a, I\'“" York City L
_fG“ﬁenuf"n V‘J’“"° Pezce Center
¢“4 wmqu TAUDPth Strzed, lizw Yorx Clty. /vy
. ==Student Pelrne nilen _
5 Beelman Strevt, New York City -/ ;

—var Reslsters Lezpgue

5 Papkwﬂh Street, Nevw

PP
o

rork Clty .o v
r.’o en's Internaticnal league for Peace end Freedon
-37 ann‘nuuon Square, New Yorx City e T

e e e e+ /

A
- vy Qs 1rm o Dman
A NUIICII Wl LY LWL ) D.U'w

155-East‘505ﬁ Stréet, New York City /- 9&
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The following demonstration, vhich was held et
Thompson Street and wWeshington Square South, New Ycrik City,
wes abttended by approximately 500 individuals, and lasted
from $:30 p.m., to 6:45 p.m, Tnere were no déisturbances
or incidents st this ﬁemonatratﬂon. Spet :2rs at this
demonstrzilion were Porard, Pustin, P, .okone, Ior"**‘”*amas,
I-Ij.:;o}:o/.f_tsu ara, a‘z‘ﬁ"? *<ph ie/"f Y, who Avas thé Chnirworan.

4 o m——

Aubus‘c- 14, 1963, p= ge ?’, column 1, contains

an avticle ceptioned "Thurmond Assails A

Icader of March." The article stated that,

in answer to chargés.by Senator Strom

Thurmonrd, Bayard:Rustin admitted Joinin £ it
the Young Comzmunist League (YCL) in 193 UV
‘Rustin also reportedly stated that he broke

corpletely with the YCL in June, 1041,

waae — s Tl wmd

::;;/}{' = The "Hew York Herald Tritune" issue of

The YCL has been dnsignated pursuant to
Executive Order 10450,

- 2 - .



. - ‘- B P - v - R o d 4 r » r-
TDoevsn trLtisnn, Nevr Yoo City, fyvnsust &,
s - — ~ C ey -~ £ iy
3.",' /‘*I_q .b‘-‘I t"‘.“.J.':'_L\" e l.‘. Lorad SQI‘V.LC-.. C‘-H---—¥ veg
.oy e }- - Faltd -
gr.d Gthiex Yoediiet Cicouns

mie n Ui 2 ' e tTmalena ! arm saatr Asnnot MeAacreisd ok
Ll v ale o e l divo L 1] Ril T w welCher W il id bt 4 e b W
newsparev whithﬁ;usponied publication on
Jarnuar.s 135, 1950, in Lts lssus of Tebruary
e5, 1&37. pase 1, colum 1, contained an
article vilon ovated tLhat Earard Dustin,
Ixiecutive S=eratury, War R gisterzinoousz,

w2s one of eigciit rnen-Communist observers
at the Commaniust Party lational Conventicn

in 1957,
, .
Norman Thomas spoke concerning the Unlited States T
policy 1n Scuth v:.etmm He stated that the conflict in  °

this counfiry 1s a c¢civil war and wrged that the United States
withdraw from this area, He stated that there is no
demoeracy in South Vietnam, and that since recent history has
proven that Communism usually follows ..in nations that have
been in war, thc anti-Communists should be anxicua to get
the United States out of this conrlict BO as to avoid a

ma Jor war, :



Dezonndratlions, New Verk City, Autust 6,
1G9, by fmericon Friends Service Commiitec
and Cvther Facifist Grouds

Exverd nhrtin alno ur*ed thzt the United Stcotos
remove its forces fiom South Vietrim, and ztated that this
is & civil wor, He 1ivened the problems cI the pecpls of
Vi»;nim ‘0 those in Farien and Ecdford-Stuyvesant, an
gtetcd that the Trovicn in Vietnom is that the people
will no loncer tolorsie teing without dignity and dbeing
pcor, Hh aleo made refercences to brutality of the New
York City police in the iiegro situsticn and that thelr
ghovw of force in ccrtain situsztions could easily cauge
a riot, He stated that on the dute of the bembing of
Hiroehima he was serving a prison sentence of three years
et Lewicburg feoy refusing to participate in action such
as this bombing. 1Ie urg:d those in the erowd te refuse
to participate in ;uture actions such a8 the bombing of
HiI‘O him. : :

Mivoko Matsubars, who vzs badly burned by the
1945 bomb explosion at Hincshims, spoke in Japanese vhich
was immediately translsvod, concerninz som:2 of heyr erperiencer
in relation te the exploq;on.

During the demonsiration a statement of Sencior Vayne

- Morse which rad been wniftten for thics demonstration wis

el 'Ti— n‘-ﬂ{-r!\ Aoam et e mdr deta s woaas L R =R R e r\@ Qr\?"‘i‘!
- il o G W whed 4 i-’l_nl.v oo ek W V‘l‘- FL VDSKI.U I e e L [ L

Vietnam could not 1onu continue the civil war unlesg the vor
were expanif€d.

The crowd © 5 urgzed to send telegra
Morse tharking him i10r nis opinions which hie v to tr
demonstzation, and elgo telenrams were urze b2 sent to
other congressmen Wrglng the United States withdraw fro
Vietnam.

Somn of the signs observed at the above demonstﬂations
had the following messages:

"Hiroshima Memorial 196&" ~ Student Peace Union

w®

-4 .. '



i ]
Temonehraticns, New voris Cith, Avoust 6,
lrLL by fmerionn rr*cnds Service Cormnmittee
anid Ctner Focgilist Croup

Morese Tox» President
Rustin or Vicz-Precident™”

"llo More Hirecchima-End The War in Vietnam”
e "Our Fignt is iussié.sippi Not Vietnanm"
- “we Do Hot Ovn Asia® _

"Defend Freedom With Nonviolent Resistance"

After the above demonstration, The Student Peace

Union 4in cooperation with the War Reslsters Leogue,
Committee for Non-Violent Action, and The Catholilce
Worker had a 'Memorial wWalk', concerning which they urged
others to attend, from Washington Square to the United
Nations Plaza. The purpose was o help bring the message
of Hiroshira Yo more MNew Yorkers, Aoproximately 100

ndividunlis particina ut:..l in this event, This group
assembled at West 4th Sireet “Mediately at the end
of the &bove ubmonstrﬂ ion and after a for preyers and
songs proceeded to the United liations Pl .a where they
arrived et 9:15 p.m. At the Unlted Nations Plaza
they again said a few prayere and sang some songs and
adjourned at 9:30 r.nm. No incidents or d@isturbances
occurred At this walk, :
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AFERICAN PRILNDS EZBRVICE COIUMITIES
- o I e the
Americon Priends bcr"ice Committee - [41ddle Atlanvic hegion
(AFSC-i:AR), Philadelphia, Pa., has anncunced that a series of .
Satu lica:,r ﬂpinlcr\ Forums r\eginning E‘-:"nﬂa::,r, Cotober 1('\’ 1::"'\:'7,
and descrited as "swingling new prcg-tams for high schoel students
i the Philadelphia awea,” will be l.eld from 9 a.m. to 5:15 p.m.
at the Friends Select School, 17th and Parkway, Philzdelphls,
Pa,, &t a cost of $1.50 each.
The following progracs were listed:
-October 10, 19564:
Subject: Vietnar Case Study of U. S. Foreign Pollicy
.~ Speakers: NOrd{A.!\? THOMAL - Six-times Presidential Candil Catz.
PR ’ of the Socialist Party
= ) HAROLD-ZENDSTRON - Lecturer, St. Joseph College;
. Regearch Assistant, Foreign Peclicy Research
L Instltute niversity of Pennsylvania
i _DAVIQ/KRNOHD - Director, Center for International
tudies, Ohlo University; Returne {roa month
in Vietnam October 6, 1964, Resigned froa .-
U.S.I,A. in Vietnam protesting U. 3. pollcles
]




AMERICAY FRIENDS SERVICE COMMITTEL

Novenmbtc: 21, 1664

Subject: Communiigm: Princliple aznd Practice
Speakers: ARIIOLID-0UIZIZ0ON - Staffl mecober, Communlst Party of

Americna, New Yorx hesadguarters
TECAS»%w0O0D, JR., - Boara of Directors, Amgricans
for the Cewpetitive Enterprice System; lecturer
cn the <hallengee of Communlsm to Democracy
MARTINCPPENIIEIMER - Assistant T-Llescor of
Sociology, Haverford College., Former Assistant
Director, AFSC Peace Studies Progranm

January 30, 1955

Subject: Iuformet4on Anzlysie: Propaganda, The Press and You
Speakers:  JAMEE HIGGINS - Editor, "“The Gazette and Daily,"
a "radical" paper out of York, Pa.
Other speakers represeniing various viewpoints
will be announced

)’y
;1
February 20, 1965 12, a1t
pET T
Subject: Latin America: Dynoomite on our Doorstep

Speakers: EEREERF>SEIN - Mcrican eitlzen. Has worked with
‘ Inte: =ticnal LWDOF Organization in Geneve and
. the AVSC in Jakin Americe and the United Nations
) Dr. ARTHU SR P WHITLITR - Proflessor, Latin American
- v .+, Histery, Universitr of Pennsylvania. Foraer
‘ ?.“ head, Latin Amcriczn Uniet, Dlvia;on of Politlical
- Studi~ 3, of State Dopartrcnt_

Other speakersa to be announced,

March 13, 1965

Subject: Nonviolence-{n Today's Worid )
Speakers: DR, NOEL-DROWH - Political Affalrs Officer, Depart-
{ rwent of Political a1 Security Council Affalra,

pY  United sations.
Cther speazkers, related to clivil rights movement,
willﬂbe}gnnoqnced.

.“l -2- e




FoIT FLeY FIR CUS. DLiklTIEX
The A;r*W £, 1GL7 efition of Tine Lew Tirk Lliies” newstiper contazined
. . o - = L L e -~ - .
a full-page adveriisezeni cazi.oned 'mhat Is really rzzpening v Cuse", pozced
Ty tre Fair Fiay fer Cub:z Cormitten (FP20). Thisg 27-e:¥lsenent axnsuncel the
formation of ihe FPIC in New Yerx Civy and gsilars] ~-e FFOC inlendel to promul-
gate Mhe Lruth aboul revolutionary Cube™ tc neoirsi-zc ine cxsizries American
pTes8s.
- 2 . . - s -

*Trhe New York Times™ elition of January 1%, 21781, reported that at a

hear irg condactad before ihe Unitegd States Senate Imitermal Security Su ecc::‘tt

on Jarnuary 10, 1961, Dr. Charles A. Szanics-Buch identified hims
Tabsr as orgarizers of the FPCC. He alsc testified he ang sr oblained funds
from the Cuban Government which were appliecd toward the c¢ost of the afcrementioned
advertisement,

On May 16, 1943, a source advised thai dquring the first {wo years of
the FPCC's existenze there was a struggle beiween Ccmmuinist Party {(CP) and Socialist
workers Party (SWP) elements to exert iheir power wiiran the FPCC and thereby’
influence FPCC policy. This source gdaed that during the past year there hagd been’
a successful effort by FPCC lemsdership tc minimize the role ¢ thess and other
crganizations in the FPCC so that their influeance as of May, 1952, was negligible.

The SWP has beern designaied pursuant to Exacutive Order 10450,

On May 20, 1963 a secornd source advised that Vincent "Ted” Lee, FPCC
National Office Director, was then forxulating FPCC po’icv and had indicated that
he had no intention of permitting FPCC policy to be delermined by any other orga-

u*z‘ti"u‘ T}-\“"s 50U rce 541:1‘-& tha: ""- hh‘}"-ved that *h- 'D"f‘ Ehf‘\‘!-‘ﬁ Ad\.‘l‘nﬂﬂ+ﬂ
resumption of diplomatic relestiane betwean Cuba and ihe United Ststes and should
support the right of Cubans to manzge their *ev*luulﬂn withecut interference from

other nations. lLee did not advocate supporting the Juban revelution per se.

The November 23, 1963 edition of "The New York Times™ reported that
Senator Thomas J. Dodd of Connecticut had called FPCC Mthe chiel public relations
instrument of the Castro network in the Urited States." It is to be noted that
Senator Dodd was a member of the Senate Internal Security Subcomuittee which twice

mmmrdiiatad basminsas Am dha RDRON
conductted hear AliED Wil WS 4L W
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The Decenber 27, 1063 edition of '"The MNew York World Telegram and Sun®

blalel

newspsrer stated thrt the pro-Castro FPCO was seeking to go oul ol business and
that its prinme activily during its lifetizme had been sponsorship ef rro-lactiro
street rzllies and maz: pichet lines, and the direcsiica of an active preporenin
£il) highlighting 1l1lesal travel-to-Cuba catpaigns. Its comparatively brief span
of life wee atiributed to mounting anti-Castro American pubiic opirdceny the 1%62
Congressicnal hearings which dizcleced FPCO financing by Castre's United licticns
Delepation, and uitizmately, the bad publicity which the FPCC received from dis-
closure of activities on ite behalf by suspected presicdential assassin Lae H.
Qswald.

On April 13, 1954 & third source advised that there had not beoon any
FPCC ectivity in mzny months and that the FPCC had bezn dissolved.

-~

-eat




PAILADZIPHIA FANCH, YOULT SOCTALIST LEAGUL

-

On Osteoter 26, 1555, a cenfidential reurce advised that the Yeung
Socialist Learus (ISL) had recently formed & branch of the Nitienal YSL in Frila-
delphis, which bransh held its first meotimg in Fhllidelphia cn Ooteber 7, 1955.
On June 25, 1958 this ecurcs advised thet the YEL 5till maiuteins & branch in
Philadeiphia.

: fﬁis scurce cn October 8, 1958 advised that the Philadelphis Eranch of
the YSL in Serptezber, 1553, had diebandsd and merpged with the Fiiladelphia Branst

of the Youns Feopies Secialict League (YPSL). The YPSL is publicly kmewn &z the
Youth Affiliaie of ilie Socialist Party, Secialigt Demecratic Fedzralicn.




SCCIALIST FPARTY - SOCIALIST DEYCCRATIC FLDERATION
(sP-507) and its affiliated youlh group,
Younsz FPeople's Soclallist Leasus (YTSL)

The Independent Soclelist League (ISL), fowrmarly
designated by the Atiorney Generzl cf the Unlted Stztuzz pursuant
to Executive Ordzr 10480, &nd the Young OCcoiallst Tizgue {YsL),
digsnlved and distandsz2 in 1958,

The Philadelphia Branch of thes ISL and t+-¢ Philadel-
phiz Branch of the ¥YSL also disbanded in Docexbss 1958,

Many peracns who formerly hedi been members of the
131, and the YSL joined the SP-SDF and 1% affiliated youth
group, the YPSL, ‘

. The SP-SDF and the YPSL have not bien deaignated by
.the Attorney Generzal of the United Statee and are nct known to
be controlled or dominated by any subversive ocrganization.

The ISL and YSL are}dharacterized separately.

S
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STUDWT ooV, Tore moT OTRATIT TO CURA

"The Columbia Ox1", weekly student newapaper of Columtiz University,
New Tork City, Tecemhear 12, 1“4? ierue, rore cone; contiined &n criicle entitis=d,
UStudanis to Visit Cubs During Helicays." This &rticle stated inm pari that the
Ad Hoc Studant Comzittes for Trevel to Cuba was forred Qotober 14, 1662 by e
group of stuvdents from Hew Yorl: City universities, the Universitr of Wisconsin,
Cbherlin uO;lrbe and the Univerasity of North Caroline, who stited 1hel as siudsnts
they would lile & chance to se= and evaluste the situstion in Cub& for themselves
and hked received an offer of transportation and two wesxs atay in Cube fros the
Federation of Univerriiy Stucdents in Havens, es guesis of the Federetion. The
Commitien &cceptel the offer and K;‘p.;.l."_'«(l to the United States Staute Departmeant
for rascport validation which wis refused; however, over fifty studentis plenncd
to defy the Stite Dspartment ban and go to Cubs. '

. A source advised on December 6, 1962 that curing December, 1962, it vas
leamed that the Ad Hoe Siudent Coﬁmittee for Travel to Cuba hzd recenily baon
formed by the Progrescive Labor Group.

A second source advised on Septexzbsr 13, 1963 that & group of 59 ind,vi-
du&ls who had assembled in New York City, departed New York City by cir en June 25
1663 snd treveled te Faris, France; Prague, Czechoalovakia; znd then to Havernz,
Cuba. The group rczained in Cuba until August 24, 1963, &% w' ich time thay dcp.rtud
by axir for New York City via Madrid, Spain. The group arrive. in New York Ciiy on
August 29, 1953,

The szme scurce &dvised that the leaders of the group wers members of
Progreszive labor tnd the trip was planned and organized by Progressive Lekor
menbare. . P .

" . Alvmbkds 11 Yewmah 17 T0LL {eesm '\-r- -.-J.g.-! o et 4 AN~
40T uva.u-uua.- Wl g FINAWl ddg &S dwouiTy &rricd an LTS

- &b l I ed
ceptioned; "Ancther Visit to Cuba Students Will De’y Stuacnt Trzv 1l Ben This
Sumnsr.™ Tnis article seis forth in part that three members of the Studsnt
Comuittes for Travel to Cute spoke a2t an assembly sponsored by ths Progrezsive
Labor Club of Columbia University. At this assexbly VICKI CRTiIZ, Student Coxxnittee
for Travel to Cuba cimpus representative, stated that the Foderstion of University
Students in Havana had extended another invitation for S00 students to visit Cuba
in 1964. Mlss CRTIZ stated that ths Student Comrittes for Travel to Cuba was,
therefore, planning another trip to Cuba in July, 1964. -




[}
ced on Pebruzry 6, 19484 thet he had recelved
ths Ad Hoc Siudent Cez=ittee for “r;\cl to Cuba was
dent Coxxittee for Trevel to Cuba, in FCth-. 1647,

A third source iyt
ien that the nime o
to Lhe Perrainent Stud
“, group &rrived bock in the United States Irom Culik, in the latter part
ast, 1922, ihe nems of the organizstion wes chenged to tra Student Cozmittce
zvel to Cuba.
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A feurth gource advised on October 9, 194
for Travel to Cuba was utilizing Fost COffice Box 2173
its mailing acdress, -

3 thet the Student Ceoxmdtitee
78, hew Yorit 1, New Yorx, as




YOUNG SOCIALIST LEAGUE (¥YSL)

chatn . ?he yarch 1, 1654, issue of the "Young Soc¢iszlist
ffl“?nit’ pfﬂliched as page three of "ILabor Acticn,"” an
o }blalqpubl¢cation of the Independent Socialist League (ISL)
contalned an article concerning the crcation of tae YSL wnich
?SgﬁVEd*oztbvnSt %t a unity conference cccurring Februﬂéy 12-14,
#04, &% Labor i 15 ] 3 4 ‘ _ e

occurred bgti—¢ﬁcghgn325§i,Fggslz??hé aimlics hearus Cyp

, 2 £ '8 Socialist Lesague (YPSL)
and the Socialist Youth Lo ' g :

1 rezue (SYL h TR« p

e Lo Socratist ' (SYL). The new -_ganization
-3

1956, another confidential inforcant

-
- -

advized as fci

miie YSL has frecguently worked in c¢lose syampathetic
cooperaztion with the ISI, toward similer objectives, although
each major 1ssue given mutual considcraticn is decided upon by
these corganizations individually. The YSL servea as an apprentice=-
ship for the I1SL, but ISL selection of mecbers from YSL ranks
i{s made on an individual and persenal basis, In many instances
YSIL, meabera are also membsra of the ISL, -

The YSL and ISL utilizs the same printing house in
New York City and the YSL publication is printed as an insert
in "Labor Action." PFreguently, lectursrs befcre the YSL are ISL
members.,




The September 22, 1638, issue of "Ycuns
Challenge," which eppcared as page five of "Labor Action,”
centained an undztod statement from the Katlonal Asticn
Comuilttee of the YSL wihich indicated that the YSL had been
dissoived., The statcment appeared under the capticn "Join
the Young Peoples Socialist League.”

Socialist

The YPSL is publicly known as the youtl. zffillate
of the Scclalist Party - Socizlist Dewmocratic Fede

This document contains neither recommendations
nor concluslions of the FBI, It 18 the pr: perty
of the TRI arni ir lcaned to your agency; it and
its contents are nct to be. 1istributed outside
your agency.
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